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To, '
Dr.Sagar Hambirrao Mohite

B-201, Silver Leaf, A%urli Mata Road,

Kandivali (E), Behind Grover Mall,

Mumbai-400101,

With reference to your application and the subsequent interview, we are pleased to fnform you that you sre hereby appoinied
is an Principal on an Ad-hoe basis a Atharva College of Hotel Managemen| & Catering Technology on 2 gross pay of
Rs.1,50,000/- P.M. we f. 7 September 2022,

. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,

the University and the regulations and rules of the Governing Council of Atharva Ed ucational Trust,

2. You will be on a contraciyal appoiniment from the date of your joining of the services in thic tofleze
up to ¢" August, 2023 Your dppointment is strietly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the LUNIVERSITY OF MUMBALI norms from
time to time . If you do not fulfilled the required qualification during the academic Year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice,

3. Based on your Performance Appraisal/Confidential Repart which is 1o be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation, No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be eonsidered
by management for the said post during or after the completion of mentioned tenare or after the
discontinuation of services during the mentioned tenure, if any.

4. Your gpnointment is purely on Ad~Hoe basis for the period mentioned above and at the end of which i

b shall stand lerminated automatically without any notice, Also this order has no legal Standing to claim
: for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month®s salary in leu of the notice, 1o the
institute while resigning the job, It is desirable that ene does not leave the Job during the teaching
session. The Chairperson however has discretion to relax this condition,

5. You will report 10 the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing ete, of the nctiviuwcwiculunﬂncpaﬁmenl and the Institute,

6. In addition to the above point, you will also have o sibmit the SAR Report / maintain dead stoek
regisiers, inventory of all the lab equipment’s, inward — outward register, allendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setiing up of the lab during
academic & nonacademic sessions cle. Assistance should be provided to the respective departments for
conducting regular semester practical & exte ' ical examination ete,




7. Your services shall be discontinued without any notice (or 48 hrs. notice} & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if s0 in such case you will be paid the salary only till your last working day with the organization.

8. You should not indulge in any other work cither profitable or non-profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute. ;

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on a full time busis and does not permit the holder to engage himselfl hersell in any
oulside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage ifkany part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly.

L1. In an evenl you are required to attend college on Institutional holidays for duties related (o YOur
appointment i.¢. staff developmental programmestspecial lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSRyactivity ete., you shall attend dutics
without fail and no extra remuneration will be payable for the same.

I2. Your appointment is subject to availability of workload in the depariment and as per the norms of
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to
the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respeet to qualification, NET/SET/experience,
age requirement etc. then in such case the university andior Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
periad will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan { subject related Content delivery in class)
2. Students attendance percentage in Class & result of the subject taught.
3.Participation in seminar/conference/food festivalirepresentation of institute in various competitions.
4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow program,
- Partieipation in CSR-initiatives as per the Institute policy
6. Attire, Grooming as appropriate to a faculty.
7. Innovation tools used (technology / adopted) in teaching methodology.
8.Loyalty . Punctuality, discipline in profession { Late Marks / Memo — status )}
D, Students Feedback .
10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Abeve — A+{Excellent)

71 % 1075 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need o undergo all the

above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights ln-::f'f'wnrrejn. pidi

--""'—_H‘—.

(SUNIL RANE)
Secretary

Atharva Educational Trust
Copy to - R, :
L. Accounts Section 2. Fstablishhasat Bk
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By this appointment letter dated “?'1!"31}'7"“" 1 0r ':poffm H: Tk, hereby aceept to and give my consent

T

on the Terms & Conditions mentioned herein above. | acknowledge that:

* | Accept the appointment letter given to' me and also accept the terms & Conditions mentioned in it.

* If In Case I breach any of the above conditions then 1 accept that the above mentioned actions will be
immediately applicable on me.

* | agree that if my performance is not up to the mark or in any other cases Atharva College can’terminate me
imumediately and thdt I would not claim any amount or continuation from Atharva College.

¢ ['will not claim any dues or any pending amount in case of my termination from such employment. :

*  That Atharva College will not be liable for any amount claimed in case of breach of any terms & Conditions of the

Appointment Letter or in case of Terminations, 4=

I am fully aware of the Salary and Post being offered to me by thééu‘llege and I hereby accept the appointment

to the said post as per the terms and Conditions mentioned in the letter. iy

I agree to join by ©7/°9/2%  Name - S HQOHITE  Sianature { Q’Pi["’

7 - ﬁ{\}}
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COLLEGE OF

ATHARVA Affiliated to Mumbai University HOTEL AAGEMENT AN
Ref. No. : ACHMCT/2022-23/APP/540 Date: 1* July, 2022

To,

Mr. Joseph Furtado

B-802, Geetanjali Co.op. Hsg. Soc.

Shastri Nagar, Gore@aon (W), Mumbai - 400 104,

Subject : Appointment for the post of “Principal on Ad-Hoc Basis”

] : T A = :
] With referenee toryour application and the subsequent interview, we are pleased to inform you that you are

hereby appointed as an Prineipal on an Ad-hoe hasis at Atharva College'6f Hotel Marnagement & Catering
Technology on & gross pay of Rs.69,567/~ w.e.f. 1* July, 2022,

— L. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes.
Ordinances, Regulations and the Rules of the University and as will be amended from time 1o time by
the University and the regulations and rules of the Governing Council of Atharva Educationa)l Trust,
You will be on & contractual appointment from the date of your joining of the services in this college
up to 31* May, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end

- of your tenure and also on basis of the report of HOD & Principal, you mgy be recommended for
turther extension. Howewver, the management reserves the ri ght to offerfreject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considerad
by management for the said post during or afler the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any,

4, Your appointment is purcly on Ad-Hoc basis for the petiod mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to elaim
for conlinuation of service and will not assign any autherity to you to fall under any jurisdiction against

L.,- this notice. Youwill have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

3. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute,

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lzb during
academic & non academic sessions ete. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc,

7. Your services shall be discontinued without any notice (or 48 hrs notice) & nOR-2ssigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance ol work
or any willful act of misconduct en your part withoul any Tiotice and any time during the said tenure
and if 5o in such case you will be paid the
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8. You should not indulge in any other wark either profitable or non profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute,

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is'on a full time basis and does not permit the holder to engage himselff herself in any
outside business, professional consulting, tutorial, twitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not lo engage in any part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly.

I1. In an event you are required to aitend college on Institutional holidays for duties related"to your
appointmeit L{: staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sporls and games, college day celebrations, CSR activity etc., you shall attend dutles
without fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of 'workload in the department and as per the: norms of
Mumbai University. Your appointment is subject to fullifimeqt of NET/SET/PR.D. till you complets
required applicable eligible criteria you are not entitled for increments, promotions & continuation to
the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time, If the University objects about any point with respect to qualification, NET/SET/experience,
sge requirement ete. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be fingl and any ¢laim on the said post afier or during the service
peried will not be considered.

14, Performance & standard of education delivered by the facully members will be reviewed & assessed
on_merit basis al the end of semester (i.e. after 6 months) on the Quality parameters like;

L. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught,

3.Participation in seminar/conference/food festival/representation of institute in various competitions,

4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.Difellow rograme..

5. Participation in CSR-initiatives as per the Institute policy

&. Attire, Grooming s appropriate to a faculty,

7. Innovation tools used (technology / adopted) in teaching methodelogy.

8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9, Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events,

All the above parameters are having weightage of 10 marks each in analysis and each faeulty member

should have minimum 75 % score in aggregate on the abave parameters. ( 76 % & Above — A+HExcellent) ,

71% 1073 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the

abiove parameters as a Management mission & vision and it should not be distract, However nxragement

reserves the rights to offer or reject the candidate for the continuation of service.

i e
ary
Atharva Educational Trust
Copy toi-
I, Accounts Section 2. Establishment File



Consent Statement by Appointee

By this appointment letter dated | [07 |22 | r:fGSG_PI'\ FLWJ"’AO hereby accept to and give
my consent on the Terms & Conditions méntioned herein aBave. 1 acknowledge that:

*  laccept the appointment letier given to me and also accept the terms & Conditions mentioned in it,

 If In Case | bredich any of the above conditions then 1 accept that the above mentionad actions wil| be
immediately applicable on me.

¢ [lagree that il my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that 1 would not claim any amount or continuation from Atharva
College. S

*  Iwill not claim any dues or any pending amount in case of my termination from such employment.

* That Atharva College will not be liable for any amount claimed in case of breach of any terms &

L Conditions of the Appointment Letter or in case of Terminations.
I am fully aware of the Salary and Post being offered to me by the college and T her accept the
appointment to the said post as per the terms and Conditions mentioned in the letter
I agree to join by IIUTI 22 Name :—jlo‘sefh Fr"'?'h"dg?rﬁtum

-
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& " . COLLEGE BF
ATHARVA Affiliated to Mumbai University HOTEL MANAGEMENT AND
Ref. No. : ACHMCT/2022-23/APP/S19 Date: 1% July, 2022

Ta,

Mprs. Anjana Sen \
C-602, Sea Crownﬁ%ettor-ﬂ. Plot-19,

Charkep, Kandivali (W), Mumbai — 400 067.

Subject : Appointment for the post of 'fA ssistant Professor on Ad-Hoe Basis”

With reference to your application-and the subsequent interview, we are plmﬁm infiorm you that you are hereby appointed
a5 an Assistant Professor on an Ad-hoc basis in the department of “Huusekzeplng & Examination Co-ordinator™at
Atharva College of Hotel Management & Catering Technology on'a gross pay of Re.46,985/- PM. wef. 1" July, 2022,

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual sppointment from the date of your joining of the services in this college

up to 31* May, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria

& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time 1o

me . If you do not fulfilled the required qualification during the academic year or your services are

not found suitable, your services can be discontinued without assigning any reason and without any
notice.
Based on your Performance Appraisal/Confidential Report which is to be submitted by vou al the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. Me Pension / Graluity fany kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned sbove and at the end of which it

Yo shall stand terminated automatically without any notice. Also this arder has no legal standing to ¢laim

for continuation of service and will not assign any autherity to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or ene month's salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to refax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing ete. of the activities/curriculum/Department dnd the lnstitute,

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the Isb equipments, inward — cutward register; altendance of Praciical
condueted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective depariments
for conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of cenfidence, gross negligence, in-efficiency at work, non deliverable performance at work
or any willful ect of misconduct on your part mthnu’l any notice and any time during the said tenura
and if so in such case you will be paid the sal ur last working day with the prganization.

141




8 You should not indulge in any other work either profitable or non profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute.

9, Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ hersell in any
outside business, professtonal consulting, tutorial, tuitions andfor such outside wark with/without
remuneration, You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly.

11. In gn event you are required to sitend college on Institutional holidays for duties related to your
'npp-uinl.n'%nt ie. staff developmental programmesfspecial lectures, conducling exams, seminars,
conferencds, sports and games, college duy celebrations, CSR activity ele., you shall attend duties
without fail and no extra remuneration will be payable for the same. :

12. Your appointment is subject to availability of workload in the department and as per the norms of "
Mumbai University. Your appointment is subject to fulgmtnt of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled & increments, promotions & continuation to
the said post.

13. Your gppointment is subject to approval from the University of Mumbai. You have to fullill oli the
required qualifications & experiences for the said post according to the Mumbai University normis, time
to time. If the University objects about eny point with respect to qualification, NET/SET/experichee,
age requiremient eto. then in such case the university andfor Atharva College of Holel Management &
Catering Technology decision will be final and any claim on the said post afler or during the service :
period will not be considered.

14, Performance & standard of education delivered by the faculty members will be reviewed & nssessed
o merit basis at the end of semester (i.e, after & nvonths) on the Quality parameters like;

1. Quality & standard of defivering lesson plan ( subject related Content delivery in elass)

2, Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe;

5. Participation in CSR-initiatives as per the Institute policy

6, Attire, Grooming as sppropriate (o a faculty,

7. Inngwvation tools used (lechnology / adopted) in teaching methodology.

B.Loyalty , Punctuality, discipline in profession { Late Marks / Memo — status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and  events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should have minimum 75 % score in aggregate on the above parameters, ( 76 % & Above — A+Excellent)

71 % 1075 % - A(Very Good), 60 % 1o 70% —B ( Good). All Faculty members need to undergo all the

above parameters a5 2 Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service,

sept Furtado

ol s Prineipal

l.  Accounts Section 2. Establishment File




Consent Statement by Appointee

=
By this appointment letter dnmd\rz-(ﬂl)%fvl _E(‘\—:i (0 g < hereby accept to and give
tions

my consent on the Terms & Condi ntioned hereindbove, 1 acknowledge that:

* | accept the appointment letter given to me and also accept the terms & Conditions mentioned in it

*  IfIn Case | h-any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.

* | agree that if my performance is not up to the mark or in any other cases Atharva Cillege can
terminate me immediately and that 1 would not claim any Jmount. or continuation from Atharva
College. = ¥

* | will not claim any dues or any pending amount in case of my termination from such employment.

* That Atharva College will not be lizble for any amount claimed in case of breach of any terms &

Conditions of the Appoiniment Letter or in case of Terminations,

Vam fully aware of the Salary and Post being offered to me by the college and I hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

-T'"
%
1 agree to join by \ 3ﬁ| 201 Name - %ﬁa Signature :M/
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ATHARVA COLLEGE OF See

== HOTEL MANAGEMENT & CATERING TECHNOLOGY SN,

GROUP OF INSTITUTES

& 3 COLLEGE OF
ATHARVA Affiliated to Mumbai University NOTEL MANAGEMENT Ao

Ref. No. : ACHMCT/2022-23/APP/521 Date: 1 July, 2022

To,

el

Mr. Nitin Barbose
New Giriz, Giriz Talao, Vasai (W), Nirmal Road,
House No.93, Dist-Palghar, 401201,

biget : Appointment for the post of “Assistant Plrnfessor on Ad-Hoe Basis”

With reference to your application and the subsequent interview, we are pleased toinform yeu that you are hereby appointed
as an Astigtant Professor on an Ad-hoc basis in the department of “Housckeeping” at Atharva College of Hotel
Management & Catering Technology on & gross pay of Rs.29,514/-P.M. wee.f. 1% July2022.

I

L. Your services will be goveined by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Repulations and the Rules of the University and as will be amended from time 1o time by
the University and the regulations and rules of the Governing Council of Atharva Edueational Trust.

2. You will be on a contractual appointment from the date of your jeining of the services in this college
up to 31% May, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you st the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. Mo Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or afler the completion of mentioned terure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoe basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal sianding to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the tepching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute,

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the fsh equipments, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & selting up of the Iab during
academic & non academic sessions ete. Assistance should be provided 1o the respective depariments
for conducting regular semester practical & external viva, practical examination ete,

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due 10 loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
or any willful aet of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.

ONiGonL KEGEIVES



& You should not indulge in any ather work gither profitable or non profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute.

9, Your office timing will be as per rules or as prescribed by the Principal/Head of the Depariment/Admin
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside busingss, pmfﬂshna'i consulting, tutorial, tuitions andfor such outside waork shifwithout
remuneration. You shall wmk‘iﬁduﬁvé‘!;r far and in the interest of the Institution/Trust and undertoke
not to engage in any part-time or any other work, business, occupation or consultation of any kind oF
accept any employment whether [ree or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to your
appointment e, staff developmental programmes/special lectures, conducling €Xams, Seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.

12. Your appointment is subject 10 availability of workload in the department and as per the porms of
Mumbai University, Your appointment is subject to fulfill of NET/SET/Ph.D: till you complele
required applicable eligible criteria you are not entitled fﬁ";&ﬂtmentﬂ;, promotions & continuation to
the said post.

13. Your appointment is subject 1o approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time )
to tinte, If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement elc. then in such case the university and/or Atharva College of Hotel Management &

Catering Technology decision will be final and any claim on the said post after or during the service
period will not be eonsiderad.

14. Performance & standard of education delivered by the faculty members will be reviewed & nssessed
on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;

1, Quality & standard of delivering lesson plan ( subject related Content .delivery in class)

5. Students attendance percentage in Class & result of the subject taught.

3 Participation in <eminariconference/food festival/répresentation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SETP.G/Ph.DiTellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Altire, Grooming as appropriate to 8 faculty,

7. Innovation tools used (technology / adopted) in teaching methodology.

$.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and gvents.

All the above parameters are having weightage of 10 marks each in analysis and each facully member

should have minimum 75 % score in aggregaie on the sbove parameters. ( 76 % & Above - A+ Exeellent] ,

21 % to 75 % - A{Very Good), 60 % to 70% -B ( Good). All Faculty members need to underge all the .

above parameters as @ Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service,

osepl Furtada
Prinelpal
Copy o -
1. Acecounts Section 2. Establishment File
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Consent Statement by Appointee

By this appointment letter dated | I 1 I!-‘l! I NiTip LR uSE hereby accept to-and give

my consent on the Terms & Conditions mentioned herein above, | acknowledge that:

I accept the appointment letter given to me and also accept the terms & Conditions mentioned in if.

If In Case | bfeach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me.

I agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that I would not ::_Ia_im an{ amount or continuation from Atharva
College. = 3

I will not claim any dues or any pending amount in case of my termination from such emplovment.

* That Atharva College will not be liable for any amount claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations,
I am fully aware of the Salary and Post being offered to me by the college and | hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter.

&
Tagree to join by || F/TeTL  Name = NITIRY BpA Do Signature JE}’T
l_\_‘-\_‘-\-‘——..
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Ref. No. FACHMCT 2022-23/APP/523 Date: 1 Jaly, 2022

To,

Mr. Wesley Fernandes

D/304, Priyanka CHS LTD, Barampur,Dr.Kale Hospital, '
Vasai (W),Umele,Palghar, Maharashtra-401202.

With reference to vour application and the subsequent interview, we are pleased to inform you that you are hereby appointed
2z an Assistant Professor on an Ad-hoc basis in the department of “Front Office” ot Atharva College of Hotel Management
& Catering Technology on'a gross pay of Re.d3, 1265 M, wef 1% July 2022,

L. Your services will be gaverned by the provisions of the Maharashtrs Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time 1o time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31" May, 2023 Your appointment is strictly subject to fulfiliment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic ¥ear or your services are
not found suitable, your services can be diseontinued without assigning any reason and without any
natice, ]

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offerfreject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or afier the completion of mentioned tenure or after the
disconlinuation of services during the mentioned tenure, if an v,

4. Your appointment is purely on Ad-Hoe basis for the period mentioned above and at the end of which it
shall stand terminated sutomaticall y without any notice. Also this order has no legal standing to elaim
for continuation of serviee and will not assign any authority to vou to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month's salary in lieu of the notice, 1o the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion 1o relax this condition,

3. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing ete. of the activities/curriculum/Department and the Institute,

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, invenlory of all the lab equipments, inward — outward register, attendance of Practical
conducted, Lab time — 1able, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & externial viva, practical examination ete.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due 1o loss of confidence, gross negligence, in-efficiency at work, non deliverable peiformance at work
or any willful act of misconduct on your part without any natice and any time during the said tenure
and if 56 in such case vou will be paid the i




8. You should not indulge in any other work either profitable or non profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tamnishes the image of
the Institule.

9. Your office timing will be as per rules or as preseribed by the PrincipalHead of the Department/Admin
Department.

16}, The appointment is on a full time basis and does not permit the holder to engage himselfl hersell in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any pari-time or any ather work, business, oecupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to your
appointment ig. staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR sctivity ete., you shall attend duties
without fail and no extra remuneration will be payable for the same.

12, Your appointment is subject to availability of workload in the department and as per the norms of

Mumbai University, Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete &
required applicable eligible criteria you are not entitled for inkrements, promotions & continuation 10
the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time, If the University objects about any point with respect 10 qualification, NET/SET/experience,
age requirement etc. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any ¢laim on the said post after or during the service
period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.c. after 6 months} on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SET/P .G/Ph.Dffellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Altire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyally , Punctuality, discipline in profession ( Late hiarks / Memo — status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Elacement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters, 76 % & Above— A+H{Excellent),
71 % to 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However maragement
reserves the rights to offer or reject the candidate for the continuation of service.

Joseph Furtado

Copy - Principal

I. Accounts Section 2. Establishment File




z Consent Statement by Appointee

By this appointment letter dated M I _ELLJ_JD_DM EE-‘_.! ﬂMCJ?.M hereby accept to and give

my consent on the Terms & Conditions mentioned herein above, I acknowledge that;

* laccept the gppointment letter given to me and also accept the terms & Conditions mentioned in it.

* [fIn Case I breach any of the above conditions then | accept that the ahove mentioned actions will be
immediately applicable on me.

* | agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that I would not claim sy amount or continuation from Atharva
College.

*  Iwill not claim any dues or any pending amount in case of my tetmination from such employment,

* That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter,

1 agree to join by ©| !U | ill Name - Mﬂg&dﬁﬁsimtum - -
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Refl No. : ACHMCT/2022-23/APP/S24 Date: 1¢ July, 2022

To,

Mr, Ranjan Keshav

11.No.66, Ark House, Nawale (Darseng),
Post-Nirmal, Vasai, Thane, Nallasopara(W),
Pin-401304.

Subject : Appeintment for th st of “Asgsistant Professor on Ad-Hoc Basis®

With reference to your application and the subsequent interview, m'm pleased to inform you that you are hereby appointed
s an Assistant Professor on an Ad-hoe basis in the department of “Bitkery” &Amm College of Hotel Management &
Catering Technology on a gross pay of Rs.44,049/- PM. wef, 19 July 2022,

. Yourservices will be governed by the provisions of the Maharashira Universities Aet, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31" May, 2023 Your appointment is strictly subject to fulfillment of minimum cligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI nofms from time to
time . If you do not fulfilled the required qualification during the academic year or vour services nre
not found suitable, your services can bé discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by vou at the end
of your tenure and ¢lso on basis of the report of HOD & Principal, you may be recommended for
further exiension, However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity fany kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or afler the
discontinuation of services during the mentioned tenure, if any,

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it

- shall stand terminated automatically without any notice. Also this order has no legal standing to elaim

h for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month's notice or one month’s salary in fieu of the notice, to the
institute while resigning the job. It is desirable that one doés not leave the job during: the teaching
session. The Chairperson however hias diseretion o relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Instite,

- 6. In addilion to the above point, you will also have to submit the SAR Report { maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted, Lab time ~ table, calibration of equipments, maintaining & setting up of the lab during
scademic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semiester practical & external viva, practical examination ete,

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said eaure
and if so in such case you will be paid the salary only till your Iagt working day with the organization
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You should not indulge in any other work either profitable or non profitable without the permission of
the Institute or any activity which confliets with the interest of the Institute or tamishes the image of
the Institute.

Your office timing will be as per rules or a8 preseribed by the Principal/Head of the Department/Admin
Department,

The appointment is on a full time basis and does not permit the holder to engage himselff herself in any
outside business, professional consulting, tutorial, tuitions andlor such outside work with/without
remuneration, You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any ather work, business, cccupation or eonsultation of any kind or
aceept any employment whether free or paid, directly or indirectly.

In an event you are reguired to allend college on Institutional holidays for duties related 1o your
appointment i:t:f* staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend dutics
without fail and no-extra remuneration will be payable for the same,

Your appointment is subject to availability of werklbad in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfHiment of NET/SET/Ph.D. till you complete
required applicable eligible eriteria you are not entitled for inbrements, promotions & continuation to
thie said post,

Your appointment is subject to approval from the University of Mumbai. You havé to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement ete. then in such case the university andfer Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

. Performance & standard of education delivered by the faculty members will be reviewed & essessed

on merit basis-at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan { subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught,

3.Participation in seminar/conference/food festival/representation of institute in various competitions,

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiotives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty,

7, Innpvation tools used (technology [ adopted) in teaching methodology.

& Loyalty , Punctuality, disciptine in profession ( Late Marks/ Memo— statug )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, prajects,
presentation; technical competitions-and events,

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. { 76 % & Above — A+{Excellent)
71 % 0 75 % - A(Very Good), 60 % to 70% B ( Good). All Faculty members need to underzo all the
above parameters as 2 Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

Copy to -

1!‘

Josepl Furtado
Principal

Accounts Section 2. Establishment File
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By this appointment fetter dated |

Consent Statement by Appointee

#?W"f 121 Q M;M Kej hat/ hereby accept to and give

my ¢onsent on the Terms & Conditions meglinnnﬁ herein above, 1 acknowledge that:

e Laceept the appointment letter given o me and also accept the terms & Conditions mentioned in it.

*  If In Case I bréhch any of the above conditions then 1 accept that the above mentioned actions will be
immediately applicable on me,

* I agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that | would not claim any amount or ¢ontinuation from Atharva
College. N

*  lwill not claim any dues or any pending amount in case of my termination from such employment,

That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I-am fully aware of the Salary and Post being offered to me by the college and I bereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter,

I agree to join by | {f {g}.‘ 12 Name 3 PM&“’( Signature &ij
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LROUP OF INSTITUTES
Tl No. : ACHMCT/2022-23/A PP/525 Date: 1% July, 2022
To,

Ms. Dimpal Parmar
54/537, M.H.B, Colony, Mahavir Nagar,
Kandivali (W), Mumbai-67

Suhfe?l : Appointment for the post of “Assistant Pf_nl'tmur on Ad-Hoe Basis”

With reference to your application and the subsequent interview, we arg pleased (o inform you that you are hiereby appointed
as an Assistant Professor on an Ad-hoc basis in the department of “Aecounts” at Atharva College of Hotel Management &
Catering Technology on a gross pay of Rs.21,178/- PM. wef 1* July2022. %

L. Your services will be governed by the provisions of the Maharashtra Universities Act, and Lhe Statutes,
Ordinances, Regulations and the Rules of the University and as will be aménded from time to time by
the University and the regulations and rules of the Governing Couneil of Atharva Educational Trust.

2. You will be on a contractual 2ppointment from the date of your joining of the services in this eollege
up to 31" May, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said postas per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic YEAr OF your services are
net found suitable, your services can be discontinued without assigning any reason and withoul any
notice,

3. DBased on your Performance Appraisal/Confidential Report which is 1o be submitted by you at the end
of your tenure and also on basis of the repart of HOD & Principal, you may be recommiended for
further extension. However, the manzgement reserves the right to offer/reject enndidature for
continuation. Wo Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or aller the
discontinuztion of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoe basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legai standing 1o claim
for continuation of service and will not assign any authority to you to fall under an ¥ jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that ene does not leave the job during the teaching
session, The Chairperson however has discretion to relax this condition,

3. You will report 1o the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing ete, of the activities/e wrriculum/Depariment and the Institute,

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistancs should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc,

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance of work
or any willful act of misconduct on your part without any notic and any time during the said tenure
and if 8o in such case you will be paid the salary only till your last working day with the arganization.
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2 You should not indulge in any other work either profitable or non profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute.

9. Your cffice timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on 4 full time basis and does not permit the holder to engage himselff herself in any
outside business, professional consulting, tutoriel, tuitions and/or such outside work with/withiout
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, occupation er consultation of any kind or
aceept any employment whether free or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to your
appointment ig. staff developmental programmes/special lectures, conducting exams, serminars,
conferences; sports and games, college day celebrations, CSR activity ete., you shall attend duties
without fail and o extra remuneration will be payable for the same.

12, Your appointment is subject to availability of workload in the department and as per the norms of
Murmbai University. Your appointment s subject to fuil‘nllEnenl of NET/SET/Ph.D. till you complete
required applicable eligible eriteria you are not enfitled for Intrements, promotions & contiauation 1o
the said post.

13, Your appointment is subject to approval frem the University of Mumbai, You have to fulfill ali the
required qualifications & experiences for the said post according to the Mumbai University norms, time
{o time: If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement ete. then in such case the university andfor Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered,

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. alter 6 months) en the Quality parameters like;

1. Quality & standard of delivering lesson plan { subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.DVfellow programi.

3, Participation in CSR-initiatives as per the Institute policy

6. Attire, Grobming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

%.Lovalty, Punctuality, discipline in profession { Late Muarks J Memo — status }

9, Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects;
presentation, technical competitions and events.

All the above parameters are having weightage ol 10 marks each in analysis and each faculty member

should have minimum 735 % score in aggregate on the above parameters, { 76 % & Above - A+(Exgellent) ,

71 % to 75 % - A(Very Good), 60 % to 70% B ( Good). All Faculty members need 10 undergo ull the ==

above parameters as'a Management mission & vision and it should not be distract, However manzgement

reserves the rights to offer or reject the candidate for the continuation of service.

osep’h Furtado
Principal
Copy to -
l.  Actounts Section 2, Establishment File




Consent Statement by Appointee

By this appointment letier dated | J ?—]}2,?_1 [ﬁ"h"ﬁpq;{ Pasrng i hereby accept to and give
my consent on the Terms & Conditions mentioned herein above. l acknowledge that:

» | accept the ap;:oint:m:nt letter given to me and also accept the terms & Conditions mentioned in it

o i In Case | breach any of the above conditions then [ aceept that the above memtioned actions will be
immediately applicable on me.

» 1 agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that I would not claim any tmmunt or continuation from Atharva
College. -

» | will not claim any dues or any pending amount in case of my termination from such employment.

*  That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Fost being offered to me by the college and 1 hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by | "?-]rg?_ 2 Name = D:In"lvgjﬂ/{, Signature :- _'?__[?" mé?“f‘ :
fartman
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ATHARVA Affiliated to Mumbai University e
GRDUP OF INSTITUTES
- APP, Date: 1% July, 2022

Tao,

Mprs. Ulka Shah

401/B wing Shubhlabh CHS, New MHB Colony,
Near Sailee Hospital Borivali (W) 400091

Sub : Appointment for the post of * Assi Ad-Hoe Basis™

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby appointed
a3 an Asgistant Professor on an Ad-hoc basis in the department of “Hakery" at Atharva College of Hotel Management &
Catering Technology on a gross pay of Re.30.203/- PM. wef. 1% July 2022.

il

L. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust,

2. You will be on a eontractual appointment from the date of your joining of the services in this college
up to 31" May, 2023 Your appointment is strictly subject to fulfiliment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitied by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However. the management reserves the right to offerfreject candidature for
continuation. Mo Pension / Gratuity fany kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mestioned tenure or afler the
discontinuation of services during the mentioned tenure, if any,

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing 10 claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. Y'ou will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has diseretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing et¢. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have 1o submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc, Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination ete.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.
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8. You should not indulge in any other work either profitable or non profitable without the permizsion of
the Institute or any sctivity which conflicts with the interest of the Institute or tamishes the ima e of
the Institute, \

% Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment i$ on a full time basis and does not permit the holder to engage himselff herself in an y
outside business, professional ‘consulting, tutorial, tuitions and/or such outside work witliwithoit
remuneration. You shall w&kmnlmjmty for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, eccupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly.

I1. In an event you are required to attend college on Institutional holidays for duties related 1o your
Bppﬂinlmnaf i.e. staff developmental programmes/special lectures, conducting exams, sehinary,
conferencls, sports and games, college day celebrations,  CSR activity ete., you shall attend duties
without fail and no extra remuneration will be payable for the same,

12. Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is Subjé.cl to fulfillment of NET/SET/Ph.D. till vou complete
required applicable eligible eriteria you are not cntTﬂed_fnijn'cremmm promotions & eontinuation 1o
the said post. i

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfil] all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to tme, If the University objects about any point with respect to qualification, NET/SET/expericnce,.
age requirement ete. then in such case the univessity and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considerad,

14. Performance & standard of education delivered by the faculty members will be reviewed & agssssed
on merit basis at the end of semester (i.e. afler 6 months) on the Quality parameters like:

L Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught,

3 Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellaw programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted} in teaching methodology.

8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events:

All'the above parameters are having weightage of 10 marks each in anal ¥3is and cach faculty member

should have minimum 75 % score in aggregate on the above parameters, ( 76 % & Above — A+{Excellent) .

71% 1075 % - A(Very Good), 60 % (o 70% —B ( Good). All Faculty members need to undergo all the

above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service.

Jos#ph Furtado
Principal

Copy 1o
1. Accounts Section 2. Establishmient File
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Ref. No. : ACHMCT/2022-23/APP/09 Date : 16/4/2022

To, i

Mr.Bachhan Rawat )

201/Thakur Heritage, Thikur Nagar,

Jogeshwari (E) Mumbai -400060.

r on Ad-Hoc Basis

- With refcrence to your application and the subsequent interview, we are pleased to inform you that you are hereby appointed as a

Assistant Professor on an Ad-hoc basis in the department of “Food & Beverage Services” at Atharva College of
Hotel Management & Catering Technology on & basic pay of Rs.17,047/- p.m. in the pay scale of Rs. (15600-6000-
39100)/-. we.f. 11" April, 2022,

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes, Ordinances, Regulations
and the Rules of the University and as will be amended from time to time by the University and the regulations and rules of the
Govemning Council of Atharva Educational Trust

You will be on a contractual appointment from the date of your joining of the services in this college up to
10™ March 2023, Your appoiniment is strictly subject to fulfillment of minimum eligibility criteria & the experience
required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time . 1f you do not fulfilied the
required qualification during the academic year or your services are not found suitable, your services can be
discontinued without assigning any reason and without any notice,

Based on your Performance Appraisal/Confidentizl Report which is to be submitted by you at the end of your tenure
and also on basis of the report of HOD & Principal, you may be recommended for further extension. However, the
management reserves the right to offer/reject candidature for continuation. Wo Pension / Gratuity /any kind of arrears/
any other claim except PF shall be considered by management for the said post during or after the completion of

" mentioned t2nure or after the discontinuation of services during the mentioned tenure, if any,

Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it shall stand
lerminated automatically without any notice. Also this order has no legal standing to claim for continuation of service
and will not assign any authority to you to fall under any jurisdiction against this notice. You will have to give one
month's notice or one month’s salary in lieu of the notice, o the institote while resigning the job. It is desirable that one
does not leave the job during the teaching session. The Chairperson however has discretion to relax this condition,

You will report to the concerned Head of the Department/Principal and have to shoulder the  responsibilities in
analyzing etc, of the activities/curriculum/Department and the [nstitute,

In addition 1o the above point, you will also have to submil the SAR Report / maintain dead stock registers, inventory
of all the lab equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
cquipments, maintaining & setting up of the lab during academic & non academic sessions ete. Assistance should be
provided to the respective departments for conducting regular semester practical & external viva, practical examination
etc.

Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due to loss of
confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any willful act of
misconduct on your part without any notice and any time during the said tenure and if so in such case you will be paid



7. You should not indulge in any other work either profitable or non profitable without the permission of the Institute ot
myaﬂiﬁlywﬁchmuﬂk&swﬂmﬂhﬂaﬂufmmmmmmmmgGufﬂm Institute.

g Your office timing will be as per rules or as preseribed by the Principal/Head of the Department/Admin Department.
Thcappninunenxhmaﬂﬁmﬁﬂﬂ@ﬂw@#hﬂﬂt&mﬁms&ﬂhm&ﬁinwwﬁh
business, professional consulting, wutorial, tuitions andior such outside work witl/without remunesation. You shall
work exclusively for and in the interest of the Institution/Trust and undertake not 1o cogage in any part-time of any
other work, business, pccupation or consultation of any kind or accept any employment whether free or paid, d;:e::ﬁly or+
indirectly. '

10. In an event you are required to attend college on Institutional holidays for duties related to your appointment ie
developmental programmes/special lectures, conducting exams, seminars, conferences, Sporis and games, college day
colebrations, CSR. activity etc., you shall aitend dutics without fail and no extra remuneration will be payable for the

“i

same. .
|1 Your sppointment is subject to approval from the University of Mumbai. You have to fulfill all the required
quakiﬁcatiuns&expu-imm for the said post according tothe Mumbal University norms, time 10 time. If the

University objects about any point with respect 10 qualification, experience, 8g¢ requirement etc. then in such case the

university and/or Atharva College of Engineering decision will pe final and any claim on the said post after or during
the service period will not be considered. e il

12, Your employment is subject to a period of (3 months Pmﬁnmmﬁm}&lg this period your performance will be
assessed against the institute of conduct, attendance and job performance for the continuation of contract till the date
mentioned above.

13, Your evaluation would be purely result oriented and in absence of your performance not matching to the required
standards, proper actions can be taken until you raise the standards.

14. You are requircd to return the duplicate copy of the Jetter duly signed confirming the
conditions contained in this letter.

terms and

Principal

Copy to = PRINCIPAL

I. Accounts Section2. Establishment File S THARVA COLLEEE OF HOTEL MANAGEMEN"

| : AND CATERING TECH NOLOGY
MUNMBAI-S5

ent St nt in

By this-appointment letter dated 11|EH| Y 1 @ﬁ!h‘ﬂ% &g‘;id hereby aceept to and give my
consent on the Terms & Conditions mentioned hereinabove. I acknowledge that:

« 1 Accept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

« If In Case I breach any of the above conditions then I accept that the above mentioned actions will be
immediately applicable on me.

o 1agree that if my performance is not up to the mark or in any other cases Atharva College can terminate me
immediately and that [ would not claim any amount or continuation from Atharva College.

e 1will not claim any dues or any pending amount in case of my termination from such employment.

«  That Atharva College will not be liable for any amount claimed in case of breach of any terms & Conditions of

the Appointment Letter or in case of Terminati

I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

1 agree to join by l!lbg! )~ Name :-M__ Signature :-
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Ref, No.: ACHMCT/2022-2 3/APP/75

To,

Mr. Aditya Nikam

204, D wing BramhandewC,H.S,
Padmabai Thakkar Road, Shivaji Park
Dadar (W), Mumbai-400028

With reference to your application and the subsequent interview, we are pleased to inform

Date: 11 May, 2022

an Assistant Professor on an Ad-hoc basis in the department of “Food & Beverage Services

Management & Catering Technology on a £ross pay of Re.37,000/- PM. w.e.f 25h

April, 2022.

you that you are hereby appointed as

™ at Atharva College of Hotel

I You will be on a contractual appointment from the date of your joining of the services in this college up o 24
March, 2023 Your appointment is strictly subject to filfillment of minimum eligity
required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time . If you do not fulfilled the
required qualification during the academic year or your services are not found suitable, Your services can he

discontinued without assigning any reason and without any notice,

ility criteria & the experience

2. Based on your Performance Appraisal/Confidentiaj Report which is to be submitied by you at the end of your tenure
and afs0 on basis of the report of HOD & Principal, you may be recommended for further extension. However, the

ianagement reserves the right to offer/reject candidature for continuation.

Mo Pension

/ Gratuity /any kind of arrears/

any other claim except PF shall be considered by management for the said POst during or after the completion of

. mentioned tengre or afier the discontinuation of services during the mentioned tenure, if any,

3. Your dppointment is purely on Ad-Hoc basis for the period mentioned above and ag the end of which it shall stand
terminated aulomatically without any notice. Also this order has no legal standing to claim for contingation of service
and will not assign any autherity to you to fall under any jurisdiction against this notice. You will have to give one
maonth’s notice or one month's salary in lieu of the notice, 1o the inst tute while resigning the job. It is desirable that one
does not leave the job during the teaching session. The Chairperson however has diseretion to relax this condition.

4. You will report to the concerned Head of the Department/Principal and have 1o shoulder the  responsibilities in

confidence, gross negligence, in-efficicn
misconduct on your part without any noti
the salary only till your Jast working day

& non-assigning any reason, due to loss of

performance at work or any willful act of
if 50 in such case you will be paid



s Ymﬂnuﬂnuthﬂdﬂ-hwaﬁmmmmﬁwﬂn-umpmﬁmhwwiﬂmm:hepmnissiunufme]nﬁimmnr
mymiﬁtywhiah;mﬂimwithmﬁmm nfmmﬂhﬂ:mwniﬂmsthcwlﬂﬁmlnsﬂmm

8, Yum‘uﬂiﬁtﬁminawﬂlhtﬁpﬁnﬂﬂofﬁpﬂﬂ‘ibﬂhﬂwﬁmﬁpﬂmﬂﬂnﬂheD'Epm'untﬂhfﬁdmlnﬂupwhn@ﬂt.

9. The appointment is on a full time basis and docs not permit the holder to engage himselfl herself in any outside
business, professional consulting, wutorial, tuitions and/or such outside work with/without remueration. You shall
wmkmmluﬁvc!gfmaudlnﬂnhm#nﬁh Institution/Trust and undertake not to engage in any part-time or any
MMBummmeﬂwﬂnﬂmmmyummymm:whathcrfrwurpaia:l,fdirmﬁyur

10, In mmﬂuﬂmmmmdmummmﬁuﬁmulhoﬁdaﬁ for duties related to your appointment Le. staff
developmental programmes/special lectures, conducting exmms, seminars, conferences, sports and games, coliege day
celebrations, CSR activity etc., you shall anend duties without fail and no extra remuneration will be payabie for the

same, =
1. Your apsp-uinhnm-l's sumlmt 10 approval from the University of Mumbai. You have 1o fulfill all tie required
qmﬁﬁmiuni&ﬂ@u'immfmﬁemid post according (o the Mumbai University norms, time 1o time. If the

University objects about any point with respect 1o qualification, experience, age requirement etc. then in such case the
university andfor Atharva College of Engineering decision’ will be final and any claim on the said post after or during
the service period will not be considered. . U

12. Your employment is subject to & period of (3 months Performance)during this period your performance will be
assessed against the hmhucufmn&:d.ﬂtmﬂmcemwhpﬁfonmmformamnﬁmaﬂmnfmm till the date
mentioned above:

13. Your evaluation would be purely result oriented and in absence of your performance not matching to the required
standards, proper actions can be taken until you raise the standards.

14. You are required to return the duplicate copy of the letter duly signed confirming the tance of the terms and

conditions contained in this letter.
g PRINCIPAL
1. Accounts Section 2. Establishment File THARVA COLLEGE OF HOTEL \ANAGEMEN
AND CATERING JECHNOLOBY
NUMBA-35

Consent Statement by Appointee

By this appointment letter dated 25';}1'”' 22 1 ﬂﬂﬂﬂfﬂ* ﬂ/l'}@\"w? _ hereby accept to and give my
consent on the Terms & Conditions mentioned hereinabowé. I acknowledge that:

o ik Aeoqﬂﬂi&appuin‘hntﬂ]ma'gim (o me and also accept the terms & Conditions mentioned in it.

« If In Case 1 breach any of the above conditions then [ accept that the above mentioned actions will be
immediately applicable on me.

. Iagrwthuifmy_pufarmnctisnntu;:-tuthamnrkurinmydﬂwcmsmhuvam]iegecmwminmme
immediately and that T would not claim any amount or continuation from Atharva College.

e 1 will not claim any dues or any pending amount in case of my termination from such employment.

« That Atharva College will not be liable for any amount claimed in case of breach of any terms & Conditions of
the Appointment Letter o in case of Terminations.
I am fully aware of the Salary and Post being offered to me by the college and 1 hereby accept the
appoiniment to the said post as per the terms and Conditions mentioned in the letier.

e Signature - ﬂ?M 2

I agree to join by _ 2. MName -

-
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Ref. No. : ACHMCT/2022-23/APP/243 Date: 5* May, 2022
To,
Mr. Asmita Kanade
Shivaji Nagar, Jaybhawanimata road, ’
Near 248 Last Bassto;;i.ﬁmbuli. Andheri (W),
Mumbai-400058

Subject ; Appointment for the post of “Assistant Professor on Ad-Hoe Basis”

Wilh reference to your application and the subsequent interview, we are pleased fo inform you that you are hersby appointed
as an Assistant Professor on an Ad-hoc basis in the department of “Bakery™ ot Atharva College of Hotel Manngement &

Catering Technology on a gross pay of Re.35,000/- PM. wef. 3™ May 2022,

L. Your services will be governed by the provisions of the Maharashira Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 1% April, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBALI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also en basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuily /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purcly on Ad-Floc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this erder has no legal standing to claim

S for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month's salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the.job during the teaching
session. The Chairperson however has discretion to relax this condition.

3. You will report 1o the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute,

6. In addition to the above point, you will also have to submil the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — osutward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
seademic & non academic sessions etc., Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to.loss of confidence, gross neglisence, in-efficiency at work, non deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if 50 in such case you will be paid the salacy only till your last woiking day with the organization,

0 -(r. Rew ewee)

ke -




10.

].I'

12.

13:

14

Your office timing will be as per rules or as pmer‘mfdihnhepvnincipm;m of the

You should ot indulge in any other work either profitable or non profitable without the perss
the Institute of any activity which conflicts with the interest of the Institule or tAIMISIS
the Institute.

Department. e
"l'ie:lppointmtnt ¢ on @ Full time basis and does not permit the holder (o mgage‘himaejﬁ hﬁﬁhﬂ'm any
outside business, professional consulting, tutorial, tuitions andlor such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and wdu'ﬂkaﬁ
not 1o engage in any pari-time or any other work, business, occupation or consultation of any kind or
accepl any employment whether free or paid, directly or indirectly.

In an event you are required to attend college on Institutional holidays for duties related 1o your
appointment .84 “stafl developmental program mes/special lectures, conducting exams, SCMNIAS,
conferences, sports and games, college day celebrations, CSR activity ete,, you shall attend duties
without fail and no extra rermuneration will be payable for the same.

Your appointment is subject 1o availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfiliment of NET/SET/Ph.D. till you complete
required applicable eligible eriteria you are not entitled Ehrmﬁg;pﬁns. promotions & gontinuation 1o
the said post. \

Your appointment is subject 0 approval from the University of Mumbai. You have to fulfill all the i
required qualifications & experiences for the said past according to the Mumbai University norms, time
to time, If the University objects about any point with respect to qualification, NET/SET/experience,
age requirgment ¢1C. then in such case the university andlor_Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.
Performance & standard of education defivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester {i.e. afier 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Conlent delivery in class)

2, Students attendance percentage in Class & result of the subject taught.

3, Participation in seminar/conference/food festival/representation of institule in various competitions.

4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe,

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as approprigte o a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

g.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9, Students Feedback

10, Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.

{

All the above parameters are having weightage of 10 marks each in analysis and cach faculty member
should have minimum 75 % score in aggregaie on the above paramieters. ( 76 % & Above — A+{Exeellent) ,

71% 10 75 % - A(Very Good), 60 9% 1070% —B { Good), All Faculty members need to undergo all the
abovy, parameters as a Management mission & vision and it should not be distract. However management

f.['

reserves the rights to offer or reject the candidate for the continuation of service.

Copy to i
1. Accounts Sxction 2. Establishment File

seph Furtado
Principal
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Consent Statement by Appoiniee

1 4

[3y this appointment letter dated Q1 f;ﬂ"hl I ﬁ-ﬁ e kd"ﬁ"] {}J e hereby accept to and give
my consent on the Terms & Conditions mentioned herein above. 1 acknowledge that:

*  DAccept the appointment letier given to:me and also accept the terms & Conditions mentioned in it.

s IfIn Case I breach any of the above conditions then 1 amcpt that “the above mentioned actions will be
immediately applicable on me.

¢ Tagree that if my performance is not up to the mark or in any other cases Atharva College can

terminate me immediately and that | would not claim any aq:{-.un or continuation from Atharva
College.

*  Dwill not claim any dues or any pending amount in case of my termination from such employment,

* That Atharva College will not be lisble for any amount claimed in case of breach of any terms &
Conditions of the Appointment Letter or in case of Terminations.

Lam fully aware of the Salary and Post being offered to me by the college and | hereby accept the
appoiniment to the said post as per the terms and Condilions méntioned in the letter.

I agree to join by 02 J g 11}',: Name - _&im;_'lﬁmmnﬂwe H E&Miﬁ_
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Ref. No. : ACHMCT/2022-23/APP/154 Date : 04/7/2022
To,

Mr.Prakash Jadhavar
Gundavli Hill, Room No.4, Kadedin Kumbhar Chawl,
Old Nagardas Road, Andheri €, Mumbai-400069, y

‘i
Subject : intment for the of “Assistant Professor” on Ad-Hoe By is
With mf&éﬁm 16 your application and the subsequent interview, we are pleased to inform you that you are hereby appointed
asa Assistant Professor on an Ad-hoc basis in the departmient of “Food & Beverage Services” at Atharva
College of Hotel Management & Catering Technology on 4 gross PRy of Re37.0006 .M. w.ef 4™ July 2023,

L. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Stafutes,
Ordinasices, Regulations and the Rules of the University and as will be amended from time 1o time by

2. You will be on a contractual appointment from the date of Yyour joining of the services in this college

] up to 31" May, 2023 Your appaintment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from (ime to

time . If you do not fulfilled the required qualification during the academic year or Your services are

notjice,

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, vou may be recommended for
further extension. However, the management reserves the right tp offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any ather claim except PF shall be considered
by management for the sajd post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned Lenure, if any.

4, Your appointment is purely on Ad-Hoc busis for the period mentioned above and at the end af which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against

. this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the

institute while resigning the job. It is desirable that one does not leave the job during the teaching
| _ session. The Chairperson however has discretion to relax this condition,

| 3. You will report to the concemned Head of the Department/Principal and have to shoulder the

r responsibilities in analyzing ete. of the activities/eurriculum/Department and the I nstitute,

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, sttendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions ete. Assistance should be provided to the respective departments
for conducting regular semester practical & externial viva, practical examination etc,

7. Your services shall be discontinued witheut any notice (or 48 hrs notice) & non-assigning arny reason,
due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
or any willful act of misconduct on your part without any netice and any (i

&
I e
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10,

I1.

13

14,

All the above
should have minimum 73
71 % to 75 % - A(Very Good), 60 %

reserves the rights to offer or reject the

- Your appointment §s subject to availability

Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

The appointment is on a full time basis and does not permit the holder 1o engage himseli’ hersalf in any
outside business, professional consulting, tulorial, tuitions andfor such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not 10 engage in any pari-time or any other work, business, occupation or consultation of ‘any kind er
accept any employment whether free or paid, directly or indireptly, :
In an eveat you are required (o attend college on
appointment ie. staff developrmenta)
conferences, sports and games, college
without fail and no extra remuneration will be

Your appointment is subject to approval from the ﬂnifﬂrsj;yiuf umbai. You have to fulfill all the
required qualifications & experiences for the sajd past sccording'to the Mumba: University norms, time
to time, If the University objects about any point with respect to qualification, NET/SET/experience,
dge requirement ete. (hen in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post afier or during the service
period will not be considered,

3.Participation in seminar/conference/food fusti val/representation of instityte in various competitions,

4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.Difellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming a5 8ppropriate (o a faculty,

7. Innovation tools used (technology /

8.Loyalty, Punctuality, discipline in profession

9. Btudents Feedback

10. Involvement in students growth / development like menlorship,
presentation, technical competitions and events,

parameters are having weightage of 10 marks each in analysis and each faculty member

% score in aggregate on the above

in teaching methodology.
{ Late Marks / Memo — statys ]

lraining, Placement, projects,

parameters a3 a Management
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By this appointment letter dated _M;{:,;&‘m K",
ioned hereing

consent on the Terms & Conditions mek

it Statement b ointee

hereby accept 10 and give my

&

'-'e. 1 acknowledse Wy

* | Accept meappuinﬁnem letter given to me and also accept the terms & Conditions mentioned in it.

¢ If In Case I breach any of the above conditions then T accept that the above mentioned actions will he
immediately applicable on me. g

¢ lagree that if my performance js not up to-the mark or in any other cases Atharva College can terminate me
immediately and that | would not claim any amount or continuation from Atharva College.

*  Iwill not claim any dues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount claimed in case of breach of any terms & Conditions of

the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the college and 1 hereby aceept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

Fagree to join by A4 '&3:{:1 2 Name - Fr‘tg QE | . Signature :-
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ATHARVA Affiliated to Mumbai University vore. gt ax

GROUR OF INSTITUTES

Ref. No. : ACHMCT/2022-23/APP/185 Date : §1/7/2022
To,
. Mr. Mandar Sane )
C-211, Palm Acres Society, Gavan Pada, :
Mulund (E), Mumbai-81.
E :
ubject : intment for the post of “Assistan fessor™ on Ad-Hoce Basis

With reference 1o vour application and the subsequent interview, we are pleased 1o inform you that you are hereby appointed
as 2 Assistant Professor on an Ad-hoc basis in the departmient of ¥Food & Beverage Services™ at Atharva
College of Hotel Manogement & Catering Technology on a gross pay of Rs.34, - PiM. o wef 1¥ July 2022,

_ ! 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
FEC M E Ordinances, Regulations and the Rules of the University and as will be amended from time to lime by
: the University and the regulations and rules of the Governing Council of Atharva Educational Trust,

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31% May, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time , If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notige,

3. Based on your Performance Appraisal/Conlidential Report which is to be submitted by you al the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation, No Pension / Gratdity fany kind ef arrears/ any other ¢laim except PF shall be considered
by management for the said post during or afier the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

. 5 4. Your appointment is purcly on Ad-Hoc basis for the period mentioned above and at the end of which 1t

i shall stand terminated automatically without any notice, Also this order has no legal standing 10 ¢laim
for continuation of service and will not assign any autherity 1o you to fall under any jurisdiction against

; this notice. You will have to pive one month's notice or one month’s salary in licw of the notice, to the

- institute while resigning the job. It is desirable that one does not leave the job during the teaching

session, The Chairperson howeaver has discretion to relax this condition.

5. You will report 1o the concerned Head of the Department/Principal and have to shoulder the

: responsibilities in analyzing ete. of the activities/curriculum/Department and the Institute,

4 6. In addition to the shove point, you will also have to submit the SAR Report / maintain dead stock
: registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, culibration of equipment's, maintaining & seiting up of the lab during
academic & nonacademic sessions ete. Assistance should be provided to the respective departments for

T conducting regular semester practical & external viva, practical examination ete.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-cfliciency at work, non-deliverable performance at work
or any willful aet of misconduct on your part without any notice and any tine during the said tenure
and if so in such case you will be paid the salary only 1ill your last working day with the organization,

8. You should not indulge in any other work either profitable or nen-profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute. ke




9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department,

10. The appointment is on a full time basis and does not permit the holder to engage himself! herself in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and underiake
fol lo engage in any part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether free or puid, directly or indireetly. -

IL In an event you are required ‘to attend college on Institutional holidays for duties related to VOur
appointment ie. staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR. activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same, 3

12. Your sppointment is subject 1o availability of workload in the department and as per the norms of
Mumbai Univefsity, Your appointment is subject to fulfillment of NET/SET/Ph.D. il you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation 1o 7
the said post. )/ ']

13, Your sppointment is subject to approval from the University of Mumbai. You have 1o fulfl] all the
required qualifications & experiences for the said post according o the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SE T/experience,
age requirement ete. then in such case the university and/or Atharva College of Hotel Munagement & -
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. afier 6 months} on the Quality parameters like: "
1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject faught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4.Higher education if any compieted/pursuing like NET/SET/P.G/Ph.Difellow programe,

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate (o a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty , Punctuality, discipling in profession ( Late Marks / Memo — status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events,

All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should huve minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+{(Excellent) , .

71% 075 % - A(Very Good), 60 % 1o 70% -1 ( Good). All Faculty members need to undergo all the

above parameters as a Management mission & vision and it should not be distract, However management

reserves the rights 1o offer or reject the candidate for the continuation of service, S

v
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Consent Statement by Appointee

By this appointment letter dated [!ﬂ %22‘1 Mang'o_lf gzcﬂfv gn{; hereby accept to

and give my consent on the Terms & Conditions mentioned hereinabove. I acknowledge that:

« 1 Accept the appointment letter given to me and also accept the terms & Conditions
mentioned in it.

« If In Case I breach any of the above conditions then I accept that the above mentioned

actions will be immediately applicable on me.
¥

»  lagree that if my performance is not up to the mark or in any other cases Atharva College
can terminate me immediately and that 1 would not claim any amount or continuation
from Atharva College.

. [ will not claim any dues or any pending amount in case of my termination from such
employment.

I am fully aware of the Salary and Post being offered to me by the college and I hereby aceept
the appointment to the said post as per the terms and Conditions mentioned in the letter.

1 agree to join by *} 37120242“ Name :-}'{]ﬂn(iw éﬁn@ Signature :
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COHLEGE F

ATHARVA Affiliated to Mumbai University vore, S o

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2022-23/APP/201 Date : 28/7/2022

To,

Mrs.Nisha Gupta

Flat no.10, Sea Hawk Building, INS Hamia,
Marve Road, Malad (W), Mumbai-400095

Subject : Appointment for the

With reference to your application and the subsequent inberview, we are ;.-'Bmand to inform you that you are hereby appointed
s 2 Assistant Professor on an Ad-hoc basis in the department of “Frent Office & Housekeeping™ at Atharva
College of Hotel Management & Catering Technology on a gross pay of Rs.35,000/- P.M. wef. 18% July 2022

L. Your services will be governed by the provisions of the Maharashirg Universities Act, and the Statutes,
i Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
- the University and the regulations and rules of the Goveming Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 17" June, 2023 Your appointment is strictly subject to fulfillment of minimum cligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time tp
time . If you do not fulfilled the required qualification during the academic year or your servicés are
net found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Repert which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arregrs/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or afler the
discontinuation of services during the mentioned tenure, if any,

4. Your appointmenit is purely on Ad-Hoe basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assiga any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month's salary in lieu of the notice, o the
institute while resigning the job. It is desirable that one does not leave the job during the teaching

- session. The Chairperson however has discretion to relax this condition,
s 3. You will report to the concemed Head of the Department/Principal and have to shoulder the
responsibilities in analyzing ete. of the actividm’curriculunﬂﬂemmml and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward regisler, aitendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & seiting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-¢ fficiency at work, non deliverable pecformance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure

and if so in such case you will be paid U by till your last working day with the organization.
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8. You should not indulge in any other work either profitable or non profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute, :

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department, _

10, The appointment is on a full time basis and does not permit the holder to engage himselfi herself in any
outside business, professional consulting, tutorial, tultions and/or such outside work with/without
remuneration. You shall wark exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, occupation or consultation of any kind or
accepl any employment whether free or paid, directly or indirectly.

1. In an event you are required to sttend college on Institutional holidays for duties related to your «
appointment L., stg.Ir developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same,

12. Your appointment is subject to svailability of workload.in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to
the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the &
required qualifications & experiences for the said post according to the Mumbai University norms, time Ed
to time, If the University objects about any point with respeet to qualification, NET/SET/experience,
age requirement ete. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on meril basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

L. Quality & standard of delivering lesson plan ( subject related Content delivery in-class)

2, Students attendance percentage in Class & result of the subject taught, _

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe,

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to & faculty. ,

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9. Students Feedback

10, Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events,

All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should have minimum 75 % score in aggregate on the above parameters. { 76 % & Above — AHExeellent) ,

71% 1075 % - A(Very Good), 60 % 1o 70% —B { Good). All Faculty members need to undergo” all the

above paramelers as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service,
i
0% Furtado
Principal
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Consent Statement by Appointee

By this appointment letter dated _LE j-hi-‘r 24 ".1_@'#-‘51 [;WTH hereby accept to and give
my consent on the Terms & Conditions mentioned hergin above, I acknowledge that:

*  TAccept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

* IfIn Case | breach any of the above conditions then I accept that the above mentioned actions will be
immediately applicable on me.

= | agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that 1 would not claim any amount or continuation from Atharva
College. -

* [ will not claim any dues or any pending amount in case of my termination from such employment.

s That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the college and 1 hereby accept the

appointment to the szid post as per the terms and Conditions mentioned in the letter,

I agree to join by ! 8 Jury 2022 MName 5= !Izﬁﬂﬁ QEE{R Signature :- él&é
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CROUT OF INSTITUTES

Refl No. : ACHHMCT/2022-23/A PPA2GO Date: 12" September 2622
To,

Mr. Peter Fernandes

5,Anthony Fernandes Chawl, . : gl

Behind Gopal Krishna Hotel,Carter Rd No.03
Borivali (E) Mumbai <400066

Subjeet : Appointment for (he post of “Assistant Professor an Ad-Hoe Basis”

With reference to your application and the subsequent interview, we are ﬁiq:md&;::li;‘uﬂn you that you are hereby appoinied
“ an Assistant Professor on an Ad-hoe basis in the department of *Food | uetion™ at Atharva College of Hotel
* Management & Catering Technology on a gross pay of Re.32,000/- B.M, wee.l. 12 September 2022,

A L. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statufes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust,

2. You will be on 3 contractuil appointment from the date of yaur joining of the services in this college
up to 11" August, 2023 Your appaintment is strictly subject to fulfillment of minimun eligibility
criteria & the expericnge required for the said post as per the UNIVERSITY OF MUMBAI norms from
lime to ime . If you do not fullilled the required qualification during the academic ¥ear or your
setvices are not found suitable, your services can be discontinued without Rssigning any reason and
withoul dny notice,

3. Dased on your Performance Appraisal/Conlidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offerreject candidature for
continuation. No Pension / Gratuily /any kind of artears/ any other claim except PF shall be considered
by management for the said post during or afler the completion of mentioned tenure or afler the
discontinuation of serviees during the mentioned tenure, if any.

4. Yourappointment is purely on Ad-Hoc bass for the period mentioned above and at the erd of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fill under any jurisdiction against
this notice. Yau will have to give one month’s notice or one month’s salary in licw of the notice, to the
institute while resigning the job, 1t is desirable that ene does not leave the job during the teaching
session, The Chairperson however has diseretion 1o refax Lhis condition,

3. You will report to the concerned Head of the Depariment/Principal and have to shoulder the

_ responsibilities in analyzing ete. of the activities/eurriculum/Department and the Institute,

' 6. In addition to the above point, you will also have o submit the SAR Report / maintain dead stock
registers, invenlory of all the lub equipment’s, inward — outward register, altendance of Practical
conducted, Lab time - table, calibration of equipment’s, maintaining & selting up of the lab during
academic & nonacademic sessions ete. Assistance should be provided to the respective departmerits for
conducting regular semester practical & external viva, practical examination ete.

7. Your services shall be discontinued without an y notice (or 48 hrs. notice) & NOn-assigning dny reason,
due to loss of confidence, gross negligence, in-efMiciency at work, non-deliverable perlonmance ol work
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or any willful aet of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.

8. You should not indulge in any other work either profitable or non-profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute.

9. Youroflice timing will be as per rules or as preseribed by the PrincipalHead of the Department/Admin
Dicpartment.

10. The appointment is on a full lime basis and does not permit the holder to engage himselff herselfin any’
outside business, professional consulting, tutorial, tuilions and/or such outside work withiwithout
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and sndertake
not to engage in any part-time or uny other work, business, occupation or consultation of any kind or
aceept any employment whether free or paid, directly ior indirectly. ! 4

11, In an event yoy ape required to allend college on Institutional holidays for duties related to your
appointment Le, staff developmental programmes/special fectures, conducting cxams, seminars,
conferences, sports and games, college day celebrations, CSR activily etc., you shall attend duties
without f&il and no extra refiuneration will be payable for the same.

12, Your appointment is subject to availabilily of werkload in th{; partment and as per the norms of
Mumbai University. Your appoiniment is subjeet 1o fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to
the said post.

13. Your appointment is subject to ﬂpproval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement ete. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered,

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (Le. aller 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2, Students attendance percentage in Class & result of the subject taught.

J.Participation in seminar/conference/food festival/representation of institute in various competitions.

4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.D./fellow program.

3. Panticipation in CSR-iniliatives as per the Institute palicy

&, Atlire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.,

8.Loyalty , Punctuality, discipline in profession { Late Marks / Memo — status )

9. Students Feedback

110. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+{Excellent)

71% 10 73 % - A(Very Good), 60 % to 70% —B ( Good). All Facultly members need to undergo all the

above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation uf service.

h Furtado
Principal
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Consent Statement by Appointee

22 1 mm hereby accept 1§ and slve

nentioned herein above. 1 acknowledge that:

By this appointment letter dated ] S¢
iy consent on the Terms & Conditions |

* [Accept the appointment letter given to me and also accept the terms & Conditions mentioned in it

¢ If In Case I breach any of the above conditions then | aceept thut the above mentioned actions will be
immediately applicable on me.

e | agree that ifmy performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that 1 would not claim any amount or contin uation from Atharva
Cotlege. .l

¢ 1 will not claim any dues or any pending amount in case of my tepmination from such employment.

* That Atharva College will not be liable for any amount claimed in case of breach of any ternis &

Conditions of the Appoiniment Letter or in case of Terminations.
Lam fully aware of the Salary and Post being offered (o me by the college and I hereby accept the
appointment o the said post as per the térms and Conditions mentioned in the letter.

1 agree 1o join by Iﬂ&Fz £ e :%Msmuamn a ﬁg’
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ATHARVA Affiliated to Mumbai University R R e
GROUP OF INSTITUTES
Ref. No. : ACHMCT/2022-23/APP/357 Date: 22/11/2022
To, :
Mr. Narendra Bhatia 3
Flat No-T05/706-B, Shilpin Apartments, t
Sky Build Village, Behind Bhatia High Schoaol, . i
Sai Baba Nagar, Kandivaliq{W), Mumbai-400067 i
u t : Appointment for th f “Pro irecior O on Ad-Hoc Basis™ A 'I
With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby appointed o
is an Director Operutions on an Ad-hoc basis in at Atharva College of Hotel Management & Catering Technology on a

\

gross pay of Re.60,000/- P.M. w.ef, 1% July 2022,

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes, i
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Govering Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31" May, 2023 Your appointment is sirictly subject to fulfillment of minimum eligibility criteria -
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . I you do not fulfilled the required qualification during the academic vear or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
reatice,

3, Based on your Performance Appraisal/Confidential Report which is to be submitted by vou at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned shove and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice.” You will have to give one month*s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the Job during the teaching
session, The Chairperson however has discretion to relax this condition,

5. You will report to the concerned Head of the Department/Prineipal and have to shoulder the
responsibilities in analyzing ete. of the activitiesfeurriculum/Department and the Institute,

6. In addition to the above point, you will alse have to submit the SAR Repart / maintain dead stock
registers, inventory of all the lab equipment's, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if 50 in such case you will be paid the salary only till your last working day with the organization,

oy
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8. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin Department.

9. In an event you are required to attend college on Institutional holidays for duties related to your appointment i.e. staff
developmental programmes/special lectures, condueting exams, seminars, conferences, sports and games, college day
celebrations, CSR activity etc., you shall attend duties without fail and no extra remuneration will be payable for the
S2me.

10. Your appointment is subject to availability of workload in the department and as per the norms of Murnbai University,
Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete required applicable eligible eriteria you
are not entitled for inerements, promotions & continuation to the said post.

1. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time. If the University
objects about any point with respect to qualification, NET/SET/experience, age requirement etc. then in such case the
university and/or Atharva College of Hotel Management & Catering Technology decision will be final and any claim on
the said post after or during the service period will niot be considered.

12. Performance & standard of education delivered by the faculty members will be reviewed & assessed on merit basis at
the end of semester (1.e. afier 6.months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

J.Participation in seminar/conference/food festivai/representation of institute in various competitions.

4.Higher education if any completed'pursuing like NET/SET/P.G/Ph.D. /fellow program.

5. Participation in CSR-initiatives as per the Institute policy : L

6. Attire, Grooming as appropriate (o 2 faculty.

7. Innovation tools used (lechnology / adopted) in teaching methodology.

8. Lovelne. Pupsteality, diseinline it profestion | Lufe Marks 7 5omo — sistus i

9. Students Feedback

10 Involvement in students growth / development like mentorship, training, Placement, projects, presentation, technical
competitions and events.

All the above parameters are having weightage of 10 marks esch in analysis and each faculty member should have

minimum 75 % score in aggregate on the above parameters. ( 76 % & Abave — Ad{Excellent) , 71 % 1o 75 % - A(Very

Good), 60 % to 70% —B { Good). All Faculty members need to undergo all the above parameters as a Management mission

& vision and it should not be distract, However managemenlregerves the rights to offer or reject the candidate for the

continuation of service, 2 oy

Copy o -
I.  Accounts Section 2. Establishment File

By this appointment letter dated I hereby accept to and give'my consent on the
Terms & Conditions mentioned herein above. I acknowledge that;

¢ | Accept the appointment letter given to me and also accept the terms & Conditions mentioned in it

¢ IfIn Case I breach any of the above conditions then laccept that the above mentioned actions will be immediately
applicable on me.

&  Dgurce et iFmy performaice is not up to the mark or in any other cases Atharva College can terminate me immediately
and that | would not claim any amount or continuation from Atharva College. '

*  That Atharva College will not be liable for any amount claimed in case of breach of any terms & Conditions
of the Appointment Letter or in case of Terminations,

I am fully aware of the Salary and Post being offered to me by the college and I hereby aceept the appointment 1o
the said post as per the terms and Conditions mentioned in the lotter. :

Lagree to join by |l f I Zﬂ'}'L’Nam NW& @Hﬁl . Signature :-
Nk

WX /
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ATHARVA Affiliated to Mumbai University %mﬁmw

GROUP OF INSTITUTES

Ref No. : ACHMCT/2022-23/APP{512 Date: 1% July, 2022

Tao, b

Mr. Mohit Kakkad

201, Aspen, Rajhans Kshitij, ;

; Chulne Babola, Vasai (w), Thane-401202. . \
Subject : Appointment for the post of “Assistant Professor on Ad-Hoe Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are hiereby appointed
b 03 an Assistant Professor on an Ad-hoc basis in the department of “Food Production™ at Atharva College of Hotel

Management & Catering Technology on a gross pay of Red40,5194 PM. wef, 1% July 2022,

L. Your services will be governed by the provisions of the Maharashira Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educstional Trust,

2, You will be on a contractual appointment from the date of your joining of the services in this college
up to 31" May, 2023 Your appointment is strictly subject 1o fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice,

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by vou at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension, However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity fany kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad—Hoe basis for the periad mentioned above and at the end of which it
shall stand terminated automatically without any notice, Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month®s salary in licu of the notice, (o the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc, of the activities/curriculum/Department and the Institute.

6. In addition 1o the abave point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — outward register, sttendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the 1ab during
academic & non academic sessions ete. Assistance shuui:i be provided to the respective departments
for conducting regular semester practical & e ractical examination ctc.
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Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-cificiency at work, non defiverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if s0 in such case you will be paid the salary only till your last working day with the organization.
You should not indulge in any other work either profitable or non profitable without the permission of
(ke Institute or any ackivity which conflicts with the interest of the Institute or tarnishes the image of
the Institute. S
Your office timing will be as per fules oras prescribed by the Principal/Head of the Department/Admin
Bepartment.

The appeintment is on a full time basis and does not permit the holder to engage himsell/ herself in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration.“¥ou shall work exclusively for and in the intercst of the Institution/Trust and undeftake
not to engage in &ny part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly.

In an event you are required to sttend college an Institutional holidays for duties refated to your
appointment Le. stafl’ developmental programmes/Special lectures, conducting exams, seminars,
conferences, sports and games, college day celobrations, CSR Yactivity etc, you shall atrend duties
without fail and no extra remuneration will be payable for the same.

Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible eriteria you are not entitled for increments, promotions & continuation 1o
the said post.

Your appointment is subject lo approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post aceording to the Mumbai University norms, time
1o time. If the University objects sbout any point with respect to qualification, NET/SET/experience;
age requirement ete. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post afler or during the service
period will not be considered.

Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.Difellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

. Innovation teels used (technology / adopted) in teaching methodology.

8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo - status }

9. Students Feedback

10, Involvement in students growth / development like wientorship, training, Placement, projects,
presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % to 75 % = A(Very Good), 60 % to 70% -B( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

Copy to:

Joseph Furtado
Prineipal

Accounts Section 2. Establishment Filz
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Consent Statement by Appointee

By this appointment letter dated l]"'!'ﬂ- l M& m‘J hereby accept to and give

my consent on the Terms & Conditions mentioned herein above, | acknowledge that:

*  laccept the appointment letter given to me and also aceept the terms & Conditions mentioned in it

* IfIn Case | breach any of the above conditions then I accept that the above mentioned actions will be
immediately applicable on me.

¢ | agree that iff my performance is not up to the mark or in any other cases Atharva College can
erminate me immediately and that | would not claim any ®mount or continuation from Atharva
College. §

«  Dwill not claim any dues or any pending amount in case of my termination from such empleyment.

* That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations,

L.am fully aware of the Salary and Post being offered to me by the college and | hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

Lagree to join by I l-{'liﬂi‘h Name :aMﬁjl T Q}lﬂﬁ“ﬁgnamm 3= :



N\

ATHARVA COLLEGE OF g

~=>—HOTEL MANAGEMENT & CATERING TECHNOLOGY g

COLLEGE OF

ATHARVA Affiliated to Mumbai University WAL MANAGEMENT AN

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2022-23/APP/520 Date: 1" July, 2022
To,
Ms. Varsha Boricha

United Palace, A/14, 3™ Floor, '
Near Rahul Park, Bhayander (E), Thane-401105.

Subject : Appointment for the past of % o Ad-Hoe Basis”

With reference to your application and the subsequent interview, wé are pleased to inform you that you are herchy appointed
as an Assistant Professor on an Ad-hoc basis in the department of “Food¥roduction™ at Atharva College of Hotel
Management & Catering Technology on a gross pay of Re.34,653~ P.M. wee.f. 1% July, 2022,

. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes;
Ordinances, Regulations and the Rules of the University and as will be amended from time 1o ime by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust,

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31% May, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY.OF MUMBAI norms from time to
time , If you do not fulfilled the required gualification during the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notices.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal;, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. Mo Pension / Gratuity fany kind of arrearsy any other claim except PF shall be conzidered
by management for the said post during or after the completion of mentioned tznure or after the
discontinuation of services during the mentioned tenure, if any.

4. Yourappointment is purely on Ad-Hoc basis for the period mentioned above and al the end of which il
shall stand terminated automatically without any notice, Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month's salary in lieu of the notice, to the
institute while resigriing the job, It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to refax this condition,

5. You will report to the concemed Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward — cutward register, attendance of Practical
conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions efe. Assisiance should be provided to the respeclive departiments
for conducting regular semester practical & external viva, practical examination ete.

7. Your services shall be discontinted without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
or any willful a¢t of misconduct on your ithout any notice and any time during the said tenure




8. You should not indulge in any other wark either profitable or non profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute.

9. Your office timing will be as per rules-or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on a full ime basis and does not permit the holder to engage himself herselfin any
outside business, professional comsulting, tutorial, tuitions and/or such outside work with/witkiout
remuneration. You shall werk exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, occupation or consultation of any kind or
accept-any employment whether free or paid, directly or indirectly.

I1. In an event you are required to attend college on Institutional holidays for duties related to your
appointment ie. staflf developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject 10 fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible eriteria you are not entitled” fir increments, promotions & continuation to
the said post.

13, Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. then in such cass the university andior Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post afier or during the service
period will not be considered.

14. Perlormance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2, Students attendance percentage in Class & result of the subject taught.

3 Participation in seminar/conference/food festival/representation of institute in various compelitions.

4.Higher cducation if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty,

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty , Punctuslity, discipline in profession ( Late Marks / Memo — status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+{Excellent) ,

T1 % t0 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the -

above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights {o offer or reject the candidate for the continuation of service.

GIFF urtado
Principal
Copy to &

1. Accounts Seclion 2. Estsblishment File




Consent Statement by Appointes

By this appointment letter dated © l“h’l‘-; Mﬁ}_\ﬂ_ hereby accept to and give

my conscat on the Terms & Conditions mentioned herein above. T acknowledge that:

» [ accept thewppoiniment letter given to me and also accept the terms & Conditions mentioned in it.

* [f'in Case 1 breach any of the above conditions then Taccept that the asbove mentioned actions will be
immediately applicable on me.

* l-agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that | would net claim apy amount or continuation from Atharva
College. '

* 1 will not claim any dues or any pending amount in case of my termination from such employment,

That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Lelter or in case of Terminations,

I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the

appointment to the said pest as per the terms and Conditions mentioned in the letter, {Na

il

I agree to join by O li h:?- Name - mmjﬁgnatum - g
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L IARNA Affiliated to Mumbai University HOTE: SANAGHASAT Ab
Ref. No.: ACHMCT /2022-23/APP/105 Date: 14% June, 2022
To,
Mr. Pratik Beloshe
Flat No-205,2* Floor,Julies ARC,
Lazaras Park,Goddeo Naka :

Bhayander (E),Thane Maharashtra - 401105

Subject z A i far the

With reference to your application and the subsequent interview, wc are pleased to inform you that you are hereby appointed as
an Assistant Professor on an Ad-hoc basis in the department of “me'mvlslnw:mgment‘ at Atharva College of Hotel

Management & Catering Technology on a gross pay of Rs.37,000/- P.M. w.e.f. 9" June 2022,

Your services will be govemned by the provisions of the Maharashtra Universities Act, and the Statutes, Ordinances, Regulations
and the Rules of the University and as will be amended from time to time by the University and the regulations and rules of the
Goveming Council of Atharva Educational Trust.

You will be-on 4 contractual appointment from the date of your joining of the services in this college up to 8" May,
2023 Your appointment is strictly subject to fulfiliment of minimum eligibility crileria & the experience required for
the said post as per the UNIVERSITY OF MUMBAI norms from time to time . 1f you do not fulfilled the required
qualification during the academic year or your services are not found suitable, your services can be discontinued
without assigning any reason and without any nolice,

Bascd on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of your tenure
and also on basis of the report of HOD & Principal, you may be recommended for further extension. However, the
management reserves the right to offer/reject candidature for continuation, No Pension / Gratuity /any kind of arrears!
any other claim except PF shall be considéred by management for the said post during or after the completion of
mentioned tenure or after the discontinuation of services during the mentioned tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall stand
terminated automatically without any notice. Also this order has no legal standing to claim for continuation of service
and will ‘not assign any authority to you to fall under any jurisdiction against this notice. You will bave to give one
month’s notice or one month’s salary in lieu of the notice, to the institute while resigning the jeb. It is desirable that one
does not leave the job during the teaching session. The Chairperson however has discretion to-relax this condition.

You will report to the concerned Head of the Department/Principal and have (o shoulder the  responsibilities in
analyzing eto. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers, inventory
of all the lab equipments, inward — outward register, attendance of Practical conducted, Lab time = table, calibration of
equipments, maintaining & setting up of the lab during academie & nonacademic sessions ete. Assistance should be
provided to the respective departments for conducting regular semester practical & external viva, practical examination
etc,

Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due to loss of
confidence, gross negligence, in-efficiency at work, non-deliverable performance at work or any willful act of
miscanduct on your part without any netice and any time during the said tenure and if 30 in such case you will be paid
the salary only till your last working day with the organization,

You should not indulge in any other work either profitable or non-profitable without the permission of the [nstitute or
any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute.

Your office timing will be as per rulés or a5 prescribed by the Principal/Head of the Depariment/Admin Department.




The appointment is on a full time basis and does not permit the holder to engage himselff herself in any outs
business, professional consulting, tutorial, tuitions and/or sach outside work with/without remuneration. You
work exclusively for and in the interest of the Institution/Trust and undertake not to engage in any part-time or
other work, business, occupation or consultation of any kind or accept any employment whether frec or paid, directly or
indirectly.

10. In an event you are required to attend college on !naumu?nal holidays for duties related to your appointment ie. stafl
developmental programmes/special lectures, conducting exams, seminars, conferences, sports and zames, college day
celebrations, CSR activity etc., you shall sitend duties without fail and no extra remuneration will be payable for the

& e
11. Your appointment is subject to spproval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University nonms, time to time. If the

University objects ahout any point with respect to qualification, experience, age tequirement gic. then in such case the
university and/or Atharva College of Engincering decision will be final and any claim on the said post after or during
the service period will not be considered.

12. Your employment is subject to a period of (3 months Performance)during this period your performance will be
assessed against the institute of conduct, attendance and jahp:gfumm for the continuation of contract till the date
mentioned above, = 'l»

13. Your evaluation would be purely result oriented and in absence of yoiir performance not matching to the required
standards, proper actions can be taken until you ralse the standards,

14. You are required to retum the duplicate copy of the letter duly signed confirming the
conditions contained in this letter.

of the ferms and

ph Furtado
Principal

Copy to ;- PRINCIPAL

1. Accounts Section 2. Establishment File
AND CATERING TECHNOLOGY
MUMBAI-95

ent Statem A int

By this appointment letter datr:dﬂ'll&ﬂlﬂ-ﬂi-l—] fﬂaﬁi& &l nha hereby accept to and give my
consent on the Terms & Conditions mentioned hereinabove, I acknowledge that:

I Accept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

If In Case T breach any of the above conditions then | accept that the above mentioned actions will be
immediately applicable on me,

I agree that if my performance is not up to the mark or in any other cases Atharva College can terminate me
immediately and that I would not claim any amount or continuation from Atharva College.

I'will not claim any dues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount claimed in case of breach of any terms & Conditions of
the Appointment Letter or in case of Terminations.

I am_ fully aware of the Salary and Post being offered to me by the college and I hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter.

L agree to join by 0 Q“quﬂ’lll"iame :-&Mﬁgnatu re :- %G?W

+THARVA COLLEGE CF HOTEL MANAGEMEN"
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ATHARVA' Affiliated to Mumbai University s s
GROUP OF INSTITUTES

Ref. No.: ACHMCT/2023-24/APP/ 237 Date: 21% August, 2023

To,
Ms. Aditi Surve

F/701, Gokul Nagari 2,
Opp. W.E. Highway,
Kandivali (W}, Mumbai - 400 101

. ject: i fi f “Assistant Pr r on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis in the department of “Atharva Institute of Film
& Television” at Atharva College of Hotel Management & Catering Technology on a gross pay of Rs. 32,572 /-

w.e.f. 18% JUNE, 2023.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust,

2. You will be on a contractual appointment from the date of your joining of the services in this college up
to 18 MAY, 2024. Your appointment is strictly subject to fulfillment of minimum eligibility criteria &
the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time,

If you do not fulfilled the required qualification during the academic year or your services are not found
suitable, your services can be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidature for continuation, No

. Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered by management
for the said post during or after the completion of mentioned tenure or after the discontinuation of
services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month'’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this‘condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc, of the activities/curriculum/Department and the Institute,

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipments, inward - outward register, attendance L%Mmﬁﬁ“
conducted, Lab time - table, calibration of equipments, maintaining & setting up 01}*}&@13 ?J’g&f
academic & non academic sessions etc. Assistance should be provided to the respectiv ’Zc@),nxt i :& o
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(or 40 his notice) & null—;mslgnlng any reason,
it work, non deliverable performance at work
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7. Your services shall be discontinued without .myl n.“l.h f\.
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not ta engage in any part-time or any other work, business, nccupation or consultation of any

accept any employment whether free or paid, directly or indi ectly.

11 In an event you are required to attend college on Institutional holidays for duties related to your

appointment le. :
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
nts, promotions & continuation to

and as per the norms of

required applicable eligible criteria you are not entitled for increme
the said post.
13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience, age
requirement etc. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered,
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on

merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like:

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival /representation of institute in various competitions.

4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe,

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student's growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % scare in aggregate on the above parameters. (76 % & Above - A+(Ex-:‘vllc-nt1 71
%1to75%-A (Very Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the atiLwe
Parameters as a Management mission & vision and it should not be distracting, However, management
reserves the rights to offer or reject the candidate for the continuation of service. ‘
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Consent Statement by Appointee

By this appointment letter dated !¥ ]£I 1 AT Sl
the Terms & Conditions mentioned herein abov

hereby accept to and give my consent on
e.1 acknowledge that

1 Accept the appointment letter given to me and also accept the
If in Case I breach any of the above conditions. then | accept that the above mentionad actions will be
immediately applicable on me.

I agree that if my performance is not up to the mark or in any other cases Atharva Co llege can terminate
me immediately and that ] would not claim any amount or continuation from Atharva College.

terms & Conditions mentionad in it

I will not claim any dues or any pending amount in case of my termination from such emplovment.

That Atharva College will not be liable for any amount claimed in case of breach of any terms & Conditions of

the Appointment Letter or in case of Terminations.
I am fully aware of the Salary and Post being offered to me by the college and 1 hereby accept the
appointment to the said post as per the terms and Conditions mentioned in the letter.

- - . i _‘¥L
1agree to join by 13’“‘7’—3 Name:- # b Awsane Signature : s
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. Ref. No. : ACHMCT/2022-23/APP/455 Date: 09/02/2023

To,

Mr. Bhushan Tambe

301,Krishna Kunj Bldg,
Near Bharatmata School, Juni Dombivali,
Dombivali(w) Thane — 421202,

Subject : Appointment for the post of “Assistant Professor” on Ad-Hoc Basis”

With reference to vour application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis at Atharva Institute of Film & Television

Division of Atharva College of Hotel Management & Catering Technology on a gross pay of Rs.35,000/-
w.e.f. 1* February 2023.

. 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,

Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 31" December 2023 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services- are not found suitable, your services can be discontinued without assigning any reason and
without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or afler the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against

. this notice. .You will have to give one month’s notice or one month’s salary in lieu of the notice, to the

institute while resigning the job. It is desirable thal one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

S. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason,
due 1o loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure

and if'so in such case you will be paid th ly till your last working day with the organization.
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accept any employment whether free or paid, directly or indirectly. ;

11. In a:‘ event Jf\u are required to attend college on Institutional holidays for duties related tu' you_r

appointment i.c. staff developmental programmes/special lectures, conducting exams, SEMINATS,

conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties

without fail and no extra remuneration will be payable for the same.

Your appointment is subject to availability of workload in the department and as per the norms of

Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you corttpletc

required applicable eligible criteria you are not entitled for increments, promotions & continuation to

the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms, time .
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement ete. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered. :

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed

on merit basis at the end of semester (i.c. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4, Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Panticipation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo — status)

9. Students Feedback
10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.
All the above parameters are having weightage of 10 marks each in analysis and each faculty member

should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,

12.

71% to 75 % - A(Very Good), 60 % 1o 70% -B ( Good). All Faculty members need to undergo all the .
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.
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By this appointment letter dated "
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Consent Statement by Appointee

Feb ™31 DHUSKUAN V. TAMBE hereby accept to and give
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Post being offered to me by the college and 1 hereby accept the
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Ref. No. : ACHMCT/2022-23/APP1210 Date: 05/08/2022

To,

Ms. Geeta Nair

G-002,Gokul Heaven,

Thakur Complex, Kandivalj (e)
Mumbai - 400101

Subject : Appointment for the post of “Assistant Professor” on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are

he.“?b_y appointed as an Assistant Professor on an Ad-hoc basis at Atharva Institute of Film & Television
Dms‘mn of Atharva College of Hotel Management & Catering Technology on a basic pay of Rs. 21596/-
P.m. in the pay scale of Rs, (15600-39100) AGP 6000 gross pay of Rs.50,193 /- w.c.f. 2" February 2022,
- U
'f'l?,- L. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust,

2. You will be on a contractual appointment from the date of your Joining of the services in this college
up to 1" January, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBALI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction hgainst

. this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
Chal) institute while resiéning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition,

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization,

. .90, 1
e Road, Malad (W), Mumbai 400 095. INDIA 2-4029 4941/ 4029 4949  Tel. / Fax : +91-22-4029 496
Malad-Marv Email : atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com




8. You should not indulge in any other work either profitable or non-profitable without the permission of ) \w“-“'
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of s
the Institute.

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin oy’
Department. o

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any

outside business, professional consulting, tutorial, tuitions and/or such outside work with/without

remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake

not to engage in any part-time or any other work, business, occupation or consultation of any Kind or
accept any employment whether free or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties relate
appointment i.e. staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity ete., you shall attend duties
without fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the norms of

Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete

required applicable eligible criteria you are not entitled for increments, promotions & continuation to

d to your

the said post.
13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the ‘ ;

required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;
1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught. .
3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.
5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.
7. Innovation tools used (technology / adopted) in teaching methodology.
8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9. Students Feedback
10. Involvement in students growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.
All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent)
71 % to 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the 0
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

Furtado
Principal
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Ref. No. : ACHMCT/2022-23/APP/496 Date: 02/01/2023

To,

Ms. Geeta Nair

G-002,Gokul Heaven,

Thakur Complex, Kandivali (e)
Mumbai - 400101

Subject : Appointment for the post of “Assistant Professor” on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are

hereby appointed as an Assistant Professor on an Ad-hoc basis at Atharva Institute of Film & Television

Division of Atharva College of Hotel Management & Catering Technology on a basic pay of Rs. 21596/-
“ p-m. in the pay scale of Rs. (15600-39100) AGP 6000 gross pay of Rs.50,193 /- w.e.f. 2™ January 2023.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,

Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.
You will be on a contractual appointment from the date of your joining of the services in this college
up to 1* December, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.
Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or afier the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.
Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in licu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.
5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & sctting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination etc.

i A

Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work. non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.
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remuneration. You shall work exclusively for and in the interest of the Inst
not to engage in any part-time or any other work, business, occupation or cons
accept any employment whether free or paid, directly or indirectly. ;

In an event you are required to attend college on Institutional holidays for duties related to‘your
appointment i.e. staff developmental programmes/special lectures, conducting exams, i
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.

Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you con.lplete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to

h outside work with/without
itution/Trust and undertake
ultation of any kind or

the said post.
Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the

required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service

period will not be considered.

Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.
4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo - status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71% 1075 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

Copy to :-

Principal

Accounts Section 2. Establishment File

Prof. (Dr.) Saga¥ H. Mohite
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Consent Statement by Appointee

10>

L o
this appointment letter dat 0? \ JM Ub\ '
By PP ated ! 0( ]\M hereby accept to and give

my

consent on the Terms & Conditions mentioned herein above, I acknowledge that:

e 1 Accept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

If In Case 1 breach any of the above conditions then 1 accept that the above mentioned actions will be
immediately applicable on me.

e 1 agree that if my performance is not up to the mark or in any other cascs Atharva College can
terminate me immediately and that 1 would not claim any amount or continuation from Atharva
College.

e Iwill not claim any dues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.

I am fully aware of the Salary and Post being offered to me by the college and 1 herehy accept the

appointment to the said post as per the terms and Conditions mentjuned in the lette

OSJJ‘;/‘ Q/o’)/ﬁ GILQJG\ kIW Signature :- R
/

I agree to join by Name
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ATHARVA Affiliated to Mumbai University © worEL mANAGEMENT A
Date: 05/08/22

el. INo. :

To,

Mr. Saurabh Deshpande

B/402,Milap CHS, Juhu-Versova Link Road,
Andheri (w) Mumbai - 400053

Subject : Appointment for the post of “Assistant Professor & Head of the Department” on
Ad-Hoc Basis™
With reference to your application and the subsequent interview, we are pleased to inform you that you are

hereby appointed as an Assistant Professor & Head of the Department on an Ad-hoc basis at Atharva
Institute of Film & Television Division of Atharva College of Hotel Management & Catering
Technology on a basic pay of Rs. 35696/- p.m. in the pay scale of Rs. (15600-39100) AGP 6000 gross pay of

Rs,75,000/- w.e.f. 1% June 2022.

. 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 30" April, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBALI norms from time to
time . If you do not fulfilled the required qualification dur"ing the academic year or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against

. this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching

session. The Chairperson however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the

responsibilities in analyzing ete. of the activities/curriculum/Department and the Institute,

In addition to the above point, you will also have to submit the SAR Report / maintain dead stock

registers, inventory of all the lab equipments, inward — outward register, attendance of Practical

conducted, Lab time — table, calibration of equipments, maintaining & setting up of the lab during
academic & non academic sessions etc. Assistance should be provided to the respective departments
for conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.
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Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA .
Email : atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com




10.

11.

12

13.

14.

You should not indulge in any other work either profitable or non profitable without £ st asich of

: ; H i the i
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of

the Institute. VAdmi
Your office timing will be as per rules or as prescribed by the Principal/Head of the DepartmenVAdmin

Department. -

The appointment is on a full time basis and does not permit the holder to engage himself/ herselfz-n any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether free or paid, directly or indirectly.

In an event you are required to attend college on Institutional holidays for duties related to your
appointment i.e. staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.

Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to
the said post,

Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Innovation tools used (technology / adopted) in teaching methodology.

8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9. Students Feedback

10. Involvement in students growth / development like mentorship, training, Placement, projects,
presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent) ,
71 % to 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management
reserves the rights to offer or reject the candidate for the continuation of service.

Copy to :-

1

Principal

Accounts Section 2. Establishment File PRINCIPAL
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Consent Statement by Appointee

£ i Pt oty
By this appointment letter dated /u 7""“"2‘&1 Recnstotn /‘jﬁ hereby accept to and give

my consent on the Terms & Conditions mentionet herein above. I acknotvled ge that:

1 Accept the appointment letter given to me and also accept the terms & Conditions mentioned in it.
If In Case I breach any of the above conditions then I accept that the above mentioned actions will be

immediately applicable on me.
1 agree that if my performance is not up to the mark or in any other cases Atharva College can

terminate me immediately and that I would not claim any amount or continuation from Atharva

College.
e I will not claim any dues or any pending amount in case of my termination from such employment.

That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of Terminations.
I am fully aware of the Salary and Post being offered to me by the college and I hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter

I agree to join by é yli:_twﬁiﬁél;me s W/{gf\ Signature :- /
Ferkp g~
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ATHARVA Affiliated to Mumbai University HOTEL MANAGEMENT AND

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2022-23/APP/211 Date: 05/08/2022

To,

Ms. Shilpi Dey

C-111,Manish Krishna,Bldg No.46,
Manish Nagar,4 Bunglows,
Andheri (w).Mumbai — 400053

Subject : Appointment for the post of “Assistant Professor” on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are

hereby appointed as an Assistant Professor on an Ad-hoc basis at Atharva Institute of Film & Television
Division of Atharva College of Hotel Management & Catering Technology on a basic pay of Rs. 17558/-
p.m. in the pay scale of Rs. (15600-39100) AGP 6000 gross pay of Rs.35,352 /- w.e.f. 2" February 2022.

: ' 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 1% January, 2023 Your appointment is strictly subject to fulfillment of minimum eligibility
criteria & the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from
time to time . If you do not fulfilled the required qualification during the academic year or your
services are not found suitable, your services can be discontinued without assigning any reason and
without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against

“' this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & setting up of the lab during
academic & nonacademic sessions etc. Assistance should be provided to the respective departments for
conducting regular semester practical & external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA
Email : atharva.hotelmct@gmail.com W"ﬁ snta www.atharvamumbai.com



10.

11.

12.

13.

14.

All the above parameters are

ork either profitable or non-profitable without the perm.i ssion of
or tarnishes the image of

You should not indulge in any other w
flicts with the interest of the Institute

the Institute or any activity which con
the Institute. e
Your office timing will be as per rules or as prescribed by the Principal/Head of the Departmen !

Department.
The appointment is on 2
outside business, professional consulting,

remuneration. You shall work exclusively for and

not to engage in any part-time or any other work,
accept any employment whether free or paid, directly or indirectly.
In an event you are required to attend college on Institutional holidays for duties related to your
appointment i.e. staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties

without fail and no extra remuneration will be payable for the same.
of workload in the department and as pe

ect to fulfillment of NET/SET/Ph.D. till you complete
& continuation to

full time basis and does not permit the holder to engage himself/ herself l.ﬂ any
tutorial, tuitions and/or such outside work with/without

in the interest of the Institution/Trust and undertake
business, occupation or consultation of any kind or

r the norms of

Your appointment is subject to availability

Mumbai University. Your appointment is subj
required applicable eligible criteria you are not entitled for increments, promotions

m the University of Mumbai. You have to fulfill all the
aid post according to the Mumbai University norms, time
h respect to qualification, NET/SET/experience,

llege of Hotel Management &
service

the said post.

Your appointment is subject to approval fro
required qualifications & experiences for the s
to time. If the University objects about any point wit
age requirement etc. then in such case the university and/or Atharva Co
Catering Technology decision will be final and any claim on the said post after or during the

period will not be considered.

Performance & standard of education delivere
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan ( subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.
3.Participation in seminar/conference/food festival/representation of institute in various competitions.
4 Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty. '

7. Innovation tools used (technology / adopted) in teaching methodology.
8.Loyalty , Punctuality, discipline in profession ( Late Marks / Memo — status )

9, Students Feedback
10. Involvement in students growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.
having weightage of 10 marks each in analysis and each faculty member

d by the faculty members will be reviewed & assessed

should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent)
71% to 75 % - A(Very Good), 60 % to 70% —B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service.

Copy to :-

urtado
Principal

1. Accounts Section 2. Establishment File

PR!INCIPAL
s THARVA COLLEGE OF HOTEL MANAGEMEN
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Consent Statement by Appointee

By this appointment lette
t dated I .
my consent O T hereby accept to and give
Y on the Terms & Conditions mentioned herein above. I acknowledge that:

* I Accept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

* IfIn Case I breach any of the above conditions then I accept that the above mentioned actions will be
immediately applicable on me. :

I agree that if my performance is not up to the mark or in any other cases Atharva College can

terminate me immediately and that 1 would not claim any amount or continuation from Atharva
College.

: : 5 . tesait loyment.
¢ I will not claim any dues or any pending amount in case of my termination from such employm

: . terms &
That Atharva College will not be liable for any amount claimed in case of breach of any
Conditions of the Appointment Letter or in case of Terminations. T hershy BEOHpE S
I am fully aware of the Salary and Post being offered to me by the c:“i;g:h:l:etter-
appointment to the said post as per the terms and Conditions mentione

/I e S . s - ?
' A A jgnature -
I agree to join by 8|67 |>> Name x \,__1{7‘_%' &%‘

-~
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HOTEL MANAGEMENT AND

ATHARVA : -
Affiliated to Mumbai University & NAAC Accredited CATERING TECHNDLOGY

GROUP OF INSTITUTES

Ref. No.: ACHMCT/2022-23/APP/494 Date: 26" May, 2022

To,

Mr. Subodh S. Korgaonkar

C1/86, Asmita Jyoti CHS, Malad-Marve Road,
Near Raksha Hospital, Malad(W),

Mumbai - 400095.

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby

appointed as an Assistant Professor & Production Head on an Ad-hoc basis in the department of “Atharva

Institute of Film & Television” at Atharva College of Hotel Management & Catering Technology on a gross pay of
Rs. 34,497 /- w.ef 26" May, 2022.

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,

Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the

University and the regulations and rules of the Governing Council of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the services in this college up to

26% April, 2023. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to time. If you
do not fulfilled the required qualification during the academic year or your services are not found suitable,
your services can be discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidature for continuation. No
Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for
the said post during or after the completion of mentioned tenure or after the discontinuation of services

1.

during the mentioned tenure, if any.
Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it

shall stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
Chairperson however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to submit the SAR Report / maintain dead stock registers,
inventory of all the lab equipments, inward - outward register, attendance of Practical conducted, Lab
time - table, calibration of equipments, maintaining & setting up of the lab during academic & non
academic sessions etc. Assistance should be provided to the respective departments for conducting
regular semester practical & external viva, practical examination etc.

Your services shall be discontinued without any notice (or 48 hrs notice) & non-assigning any reason, due
to loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or an

@m h;;,"‘-_;;_a J’\

willful act of misconduct on your part without any notice and any time during the said tenure andAF30,1
-Il.‘) =
S
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such case you will be paid the salary only till your last working day with the organization. > fd?'d" %\
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8. You should not indulge in any other work either profitable or non profitable without the permission of the
; Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the

9. ;I:::'tz;;;:e timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any

outside business, professional consulting, tutorial, tuitions and/or such outside work with/without

remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake not

to engage in any part-time or any other work, business, occupation or consultation of any kind or accept

any employment whether free or paid, directly or indirectly.
11. In an event you are required to attend college on Institutional holidays for duties related to your

appointment i.e. staff developmental programmes/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties without
fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the norms of Mumbai
University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete required
applicable eligible criteria you are not entitled for increments, promotions & continuation to the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms, time to time. If
the University objects about any point with respect to qualification, NET/SET/experience, age
requirement etc. then in such case the university and/or Atharva College of Hotel Management & Catering

Technology decision will be final and any claim on the said post after or during the service period will not

be considered.
14. Performance & standard of education delivered by the faculty members will be reviewed & assessed on

merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3.Participation in seminar/conference/food festival /representation of institute in various competitions.
4.Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow programe.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.
7. Innovation tools used (technology / adopted) in teaching methodology.
8.Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback
10. Involvement in student's growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events,
All the above parameters are having weightage of 10 marks each in analysis and each faculty member should
have minimum 75 % score in aggregate on the above parameters. (76 % & Above - A+(Excellent), 71 % to 75
% - A (Very Good), 60 % to 70% -B (Good). All Faculty members need to undergo all the above parameters as a
Management mission & vision and it should not be distracting. However, management reserves the rights to

offer or reject the candidate for the continuation of service. e
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Lonmsent Statement by Appointee

W oewiin o OO
'f‘ heveby accept to and glve my
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By thas Appeintment lette datend \‘_l \[.‘;‘l \ T “EN‘I
vonsent on the Terms & Condittons mentioned herein above. 1 a lnowledpe that
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mentioned i
e 1t Case | breach any of the above condittons, then | accept that the above mentioned

actions will be immediately applicable on me.
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can terminate me immediately and that Lwould not clatm any amount or contintiation from

Atharva College, _
Fwill not clatm any dues or any pending amount in case ol my termination trom such

employment, "
That Atharva College will not be liable tor any amount claimed fn case of breach of any terms

Conditions of the Appointment Letter o in case of Terminations. 11 hereb
I am fully aware of the Salary and Post belng offered to me by the college and 1 hereby

accept the appointment to the sald post as per the terms and Conditions mentioned in
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GROUP OF INSTITUTES

Ref. No. : ACHMCT/2022-23/APP/465 Date: 18/08/22

To,

Mr. Vinod Yaday

1-A-4 Deepmala CHS BAF Haira Nagar,
Marve Road, Malad (W), Mumbai-400095.

Subject: Appointment for the post of “Assistant Professor” on Ad-Hoc Basis”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as an Assistant Professor on an Ad-hoc basis at Atharva Institute of Film & Television
Division of Atharva College of Hotel Management & Catering Technology on a basic pay of Rs. 11,179/
p-m. in the pay scale of Rs, (9300-34800) AGP 4600 gross pay of Rs.28,000/- w.c.f, 18" August 2022,

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
‘.-\ Ordinances, Regulations and the Rules of the University and as will be amended from time to time by
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college
up to 17" July 2023 Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms from time to
time . If you do not fulfilled the required qualification during the academic year Or your services are
not found suitable, your services can be discontinued without assigning any reason and without any
notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidature for
continuation. No Pension / Gratuity /any kind of arrears/ any other claim except PF shall be considered
by management for the said post during or after the completion of mentioned tenure or after the
discontinuation of services during the mentioned tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any jurisdiction against
this notice. You will have to give onc month’s notice or one month’s salary in lieu of the notice, 1o the
institute while resigning the job. It is desirable that one does not leave the job during the teaching

r\ session. The Chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of (he Department/Principal and have to shoulder the
responsibilities in analyzing elc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to submit the SAR Report / maintain dead stock
registers, inventory of all the lab“equipment’s, inward — outward register, attendance of Practical
conducted, Lab time — table, calibration of equipment’s, maintaining & selting up of the lab during
academic & nonacademic sessions ete; Assistance should be provided 1o the respective departments for
conducting regular semester practical-& external viva, practical examination etc.

7. Your services shall be discontinued without any notice (or 48 hrs. notice) & non-assigning any reason,
due to loss of confidence, gross negligence, in-efficiency at work, non-deliverable performance at work
or any willful act of misconduct on your part without any notice and any time during the said tenure
and if so in such case you will be paid the salary only till your last working day with the organization.

Web site : www.atharvamumbai.com

Email : atharva.hotelmct@g
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8. You should not indulge in any other work either profitable or non-profitable without the permission of
the Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of
the Institute.

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake
not to engage in any part-time or any other work, business, occupation or consultation of any kind or
accept any employment whether tree or paid, directly or indirectly.

11. In an event you are required to attend college on Institutional holidays for duties related to your
appointment i.e. staff developmental programmers/special lectures, conducting exams, seminars,
conferences, sports and games, college day celebrations, CSR activity etc., you shall attend duties
without fail and no extra remuneration will be payable for the same.

12. Your appointment is subject to availability of workload in the department and as per the norms of
Mumbai University. Your appointment is subject to fulfillment of NET/SET/Ph.D. till you complete
required applicable eligible criteria you are not entitled for increments, promotions & continuation to
the said post.

13. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the
required qualifications & experiences for the said post according to the Mumbai University norms, time
to time. If the University objects about any point with respect to qualification, NET/SET/experience,
age requirement etc. Then in such case the university and/or Atharva College of Hotel Management &
Catering Technology decision will be final and any claim on the said post after or during the service
period will not be considered.

14. Performance & standard of education delivered by the faculty members will be reviewed & assessed
on merit basis at the end of semester (i.e. after 6 months) on the Quality parameters like;

1. Quality & standard of delivering lesson plan (subject related Content delivery in class)

2. Students attendance percentage in Class & result of the subject taught.

3. Participation in seminar/conference/food festival/representation of institute in various competitions.

4. Higher education if any completed/pursuing like NET/SET/P.G/Ph.D/fellow program.

5. Participation in CSR-initiatives as per the Institute policy

6. Attire, Grooming as appropriate to a faculty.

7. Inniovation tools used (technology / adopted) in teaching methodology.

8. Loyalty, Punctuality, discipline in profession (Late Marks / Memo - status)

9. Students Feedback

10. Involvement in student’s growth / development like mentorship, training, Placement, projects,

presentation, technical competitions and events.

All the above parameters are having weightage of 10 marks each in analysis and each faculty member
should have minimum 75 % score in aggregate on the above parameters. ( 76 % & Above — A+(Excellent),
71 % to 75 % - A(Very Good), 60 % to 70% -B ( Good). All Faculty members need to undergo all the
above parameters as a Management mission & vision and it should not be distract. However management

reserves the rights to offer or reject the candidate for the continuation of service.

Prof.(Dr.) Sagar H Mohite
Principal
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1. Accounts Section 2. Establishment File )
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Consent Statement by Appointee 1 &) 8} Lot L d/

By this appointment letter dated 1 hereby accept to and give
my consent on the Terms & Conditions mentioned herein above. I acknowledge that:

e | Accept the appointment letter given to me and also accept the terms & Conditions mentioned in it.

If In Case I breach any of the above conditions then 1 accept that the above mentioned actions will be
immediately applicable on me.

o 1 agree that if my performance is not up to the mark or in any other cases Atharva College can
terminate me immediately and that 1 would not claim any amount or continuation from Atharva
College.

e 1will not claim any dues or any pending amount in case of my termination from such employment.

e That Atharva College will not be liable for any amount claimed in case of breach of any terms &

Conditions of the Appointment Letter or in case of T erminations.

I am fully aware of the Salary and Post being offered to me by the college and T hereby accept the

appointment to the said post as per the terms and Conditions mentioned in the letter.

I agree to join by ! El gl 2L Name - Mmﬁa&@_(z_mgnamre -




